Namakwa District Municipality

2022/23: REVISED - TOP LAYER SDBIP
Revisions are indicated in red italic

Quarter
; ’ o i : Quarter | Quarter _ Quarter
Responsible Responsible Description of Unit of et 1 i 3 : Calcul A | d
IDP Ref i ; P KPl Name 3 Strategic Objective National KPA Municipal KPA Budget Source of Evidence | Baseline | Target Type anen i ending | ending 0Ce ending
Owner Directorate Measurement Type Target March
Sep 22 | Dec22 June 23
23
. Office of the . . Number of performance  |Enhance good Good governance Good governance
Municipal . Sign 56 performance agreements with all A 4 . - . p
TLL Municipal . agreements signed by 31 |governance (Include [and public and public Unspecified Signed agreements 4 Number Accumulative 4 4 0 0 0
Manager senior managers by 31 July 2022 i w A
Manager July 2022 IGR) participation participation
The percentage of the municipal capital i
g Office of the budget actually spent as at 30 June 2023 % of the municipal capital P o . Municipal financial ~ |Municipal financial
Municipal g X administrative and e e . Report from the Solar
TL2 Municipal (Actual amount spent on capital budget actually spent as at| i viability and viability and R 1606 000 S » 90% |Percentage |Last Value 90% 0% 10% 60% 90%
Manager ) . financial viability and financial system
Manager projects/Total amount budgeted for capital |30 June 2023 B management management
projects)X100 i i
Risk Based Audit Plan
RARGETR] Office of the Develop the Risk Based Audit Plan for stImeitted touth[e — Enhance good Good governance Good governance Minutes of Audit
TL3 s Zr Municipal 2023/24 and submit to the Audit Committee CorEES 30 JohE governance (Include |and public and public Unspecified Committee and Proof 1 Number Carry Over 1 0 0 0 1
g Manager by 30 June 2023 2023 ¥ IGR) participation participation of submission
80% of the RBAP for 2022/23 implemented Audit plan progress
Municipal Office of the by 30 June 2023 [(Number of audits and % of RBAP for 2022/2023 |Enhance good Good governance Good governance reports submitted to
TL4 — zr Municipal tasks completed for the period/ Number of |implemented by 30 June |governance (Include |and public and public Unspecified Audit Committee and 80% |Percentage |LastValue 80% 0% 20% 40% 80%
B Manager audits and tasks identified in the applicable |2023 IGR) participation participation the Audit plan
RBAP for 2022/23)x100] schedule of calculation
Internal Audit Charter
Municial Office of the Review the Internal Audit Charter for rr;vei;r\:ved and su':n:itted Enhance good Good governance Good governance
TLS K zr Municipal 2023/24 and submit to the Audit Committee v e AndiECommitiea s governance {Include |[and public and public Unspecified Proof of submission 1 Number Carry Over 1 0 0 0 1
& Manager for approval by 30 June 2023 30 June 2023 i IGR) participation participation
o Office of the Review the Audit Committee Charter for Audit Committee Charter [Enhance good Good governance Good governance
TL6 NASB Zr Municipal 2023/24 and submit to Council for approval |reviewed and submitted [governance (Include |and public and public Unspecified Proof of submission 1 Number Carry Over 1 0 0 0 1
i Manager by 30 June 2023 to Council by 30 June 2023 [IGR) participation articipation
—— Office of the Review the Risk Strategy for 2023/24 and Risk Strategy reviewed Enhance good Good governance Good governance
TL7 Mana Zr Municipal submit to Council for approval by 30 June and submitted to Council |governance (Include [and public and public Unspecified Proof of submission 1 Number Carry Over 1 0 0 4] 1
& Manager 2023 by 30 June 2023 IGR) participation participation
ice of th Enhance good Good governance Good governance Minutes of in
Municipal s X ,0 & Facilitate the meeting of the " " g cod 8 . EO_ e oRiTeEstngs i
TL8 Municipal ) Number of meetings held |governance (Include |and public and public Unspecified and attendance 4 Number Accumulative 4 1 1 1 t
Manager Intergovernmental Relations Forum S Cil 5
Manager IGR) participation participation register
Municioal Office of the ol A G s TR B the Enhance good Good governance Good Governance ‘ Minutes of meetings
TL9 P Municipal . ., 'q ¥ B Number of meetings held |governance (Include |and public and Public Unspecified and attendance 4 Number Accumulative 4 1 1 i 1
Manager Political District Intergovernmental Forum sy BoE .
Manager IGR) participation Participation register
Office of the Number of draft Annual [Enhance good Good governance Good governance
nici i he draft Annual Re| to C il b ; . : i o
TL10 Monlcipal Municipal able;the:dr pan ouncil by Report to Council by 31 governance (Include |and public and public Unspecified Proof of submission 1 Number Carry Over 1 0 0 1 0
Manager 31 August 2023 ek Fon
Manager August 2023 IGR) participation participation
Office of ; Number of final Annual  [Enhan od Good gover Good governanc
Municipal . ,0 ahe Table the final Annual Report to Council by ror : oo oc B ) nance & : = o s
TL11 " Municipal 1 Meipehi 2023 Report to Council by 31 |governance (Include |and public and public Unspecified Proof of submission 1 Number Carry Over 1 0 0 1 0
£ Manager March 2023 IGR) participation participation
. Office of the Support Community Based Organisations Number of Community Approved report,
Municipal . : X e Support vulnerable . . . . \ ; .
TL12 Manager Municipal including vulnerable groups -HIV/AIDS TB Based Organisations e Ty EhaEEE Basic service delivery |Service delivery R 600 000 MOU's and 6 Number Accumulative 6 0 3 0 3
g Manager included supported Brare proof of payment
Co-Host commemorative days with the
Depart f Sports Arts and Culture as
Municipal ol thipse mDintaith?\:: SO‘uarter 1: MaLrl\deIa higimbcPef Support vulnerable
TL13 P Municipal yLep T : commemorative days PP ) “"~ |Rasic service delivery |Service delivery Unspecified MOU with DSAC and 6 Number Accumulative 6 3 0 1 2
Manager day, Womens day, Heritage day; Quarter 3 groups in the district
Manager R hosted proof of payment
Human rights day, Quarter 4, Freedom day,
Youth day.




Quarter
i 7 Sty . Quarter | Quarter : Quarter
Responsible Responsible Description of Unit of ; 8 ? Calculation Annual % end
IDP Ref B G i KPI Name i Strategic Objective National KPA Municipal KPA Budget Source of Evidence | Baseline | Target Type i e ending | ending e ending
Owner Directorate Measurement Type Target March
Sep 22 | Dec22 23 June 23
Office of the Application received
Municipal ; _0 Support 60 disadvantaged learners/students |Number of learners Support vulnerable : ’ ) . . " HETEREEN .
TL14 Municipal p . : ~_  |Basic service delivery |Service delivery Unspecified and approved and 50 Number Accumulative 60 0 0 60 0
Manager with educational needs by 31 March 2023 |supported groups in the district
Manager payment made
ook the 90% of the available funding spend by 30 Percentage of available
Municipal June 2023 on the implementation of the fundi end by 30 June |Caring for the . ) . i Report from the solar
TL15 cipa Municipal ne i mp E_ [0 e y. Y r|.ng Basic service delivery |Service delivery R3119821 , por. © 501 90% |Percentage |Last Value 90% 0 0 50% 90%
Manager - Working for Water project [(Actual 2023 of the working for  |environment financial system
expenditure/total funding received)x100] water project
Number of meetings
Municipal Office of the Facilitate "Council meets the People” "cl:JunciI esks theg Enhance good Good governance Good governance Minutes and
TL16 Wi ir Municipal meetings in each local municipal area by 30 — governance (Include |and public and public Unspecified attendance register of | 0,00% [Number Last Value 6 0 2 0 4
B Manager June 2023 i p 5 IGR) participation articipation meeting
munipalities
Improve ; .
Senior Manager: = : Municipal financial ~ |Munici i ial
TL17 I\fTunici al ’ o Review the Workplace Skills Plan for 202324 Plan submitted to the SRR viabilitpand viabilit lenf;”a"‘:'a Unspecified Proof of submission 1 Number Carry Over 1 0 0 0 1
Pal o oportUnit  |and submit to the LGSETA by 30 Apri 2023  [LGSETA by 30 April 2023 [financial viability and ¥ Y P y
Support Unit . management management
capability
The percentage of the municipality's
rsonnel budget (excluding post retirement
i B : gerExall .g P I_ . |% of the personnel budget |Improve i . : i . .
Senior Manager: ——— benefits)actually spent on implementing its B ———— s — Municipal financial ~ [Municipal financial T N
TL18  |Municipal P ) workplace skills plan by 30 June 2023((Actual | ¥ p. ; ’ iy viability and viability and Unspecified ) P : 0,86% |Percentage [LastValue 0,86% 0% 0% 0% 0,86%
i Support Unit L implementing its financial viability and financial system
Support Unit amount spent on training/total personnel 3 - management management
y ; workplace skills plan capability
budget, excluding post retirement
benefits)x100)
Senior Manager: Top layer SDBIP 2022/23 submitted to Enhance good Good governance Good governance Acknowledgment of
em[_) s & Municipal play / . Toplayer SDBIP submitted B e . e ) & : 8
TL19 Municipal Suppork Linit Mayor for approval within 28 days after the SNISOT governance (Include |and public and public Unspecified receipt of the top layer 1 Number Carry Over 1 0 0 0 1
Support Unit e budget has been approved ¥ IGR) participation participation SDBIP
VIONIToring ana
support local
SENGPIdaRagen Municipal Annual review of municipal support msSras ;*mij:icir atljities to Proof of reviewed
TL20  [Municipal P . . ) H PP implementation plans of . P ) . Basic service delivery |Service delivery Unspecified L , 3 Number Last Value 3 0 0 0 3
. Support Unit implementation plans by 30 June 2023 e . deliver basic services implementation plan
Support Unit municipalities reviewed o
which include water,
canitatinn haiicing
Financial viability measured in terms of the
municipality's ability to meet it's service Improve W . . ; 5
Mun | financial  |Municipal financial
Chief Financial |Budget and debt obligations as at 30 June 2023 (Short administrative and . ,Ifﬂpa I L. ‘|p " Annual financial
TL21 : ) % of debt coverage ; s viability and viability and Unspecified 45,00% |Percentage |LastValue 45% 0% 0% 0% 45%
Officer Treasury Term Borrowing + Bank Overdraft + Short financial viability and statements
: " management management
Term Lease + Long Term Borrowing + Long capability
Term Lease) [ Total Operating Rev
Financial viability measured in terms of the
available cash to cover fixed ratin
pe ,e c Ve operating Number of months it takes|Improve : : s — ; .
e g expenditure as at 30 June 2023 ((Cash and : _ i S Municipal financial ~ |Municipal financial ; .
Chief Financial |Budget and i . to cover fix operating administrative and - i o Annual financial
TL22 : Cash Equivalents - Unspent Conditional . : - ) o viability and viability and Unspecified 3 Number Last Value 3 0 0 0 3
Officer Treasury expenditure with available |financial viability and statements
Grants - Overdraft) + Short Term - management management
) . cash capability
Investment) / Monthly Fixed Operational
Expenditure excl
Improve y .
! ) Adjustment budget B . Municipal financial | Municipal financial
Chief jal |Budgetand Submit the adjustments budget for approval d strative and o ; .
TL23 .e i udge Ham _E acjustme uoss HpLove submitted to Council by 28 a. mm_| o n viability and viability and Unspecified Council resolution 1 Number Carry Over 1 0 0 1 0
Officer Treasury to Council by 28 February 2023 financial viability and
February 2023 i management management
capability
Improve g
Draft main budget tabled ) Municipal financial ~ [Municipal financial
Chief Financial |Budget and Table the draft main budget to Council by 31 a . e administrative and R B : n.|. 5 - -
TL24 . to Council by 31 March : S viability and viability and Unspecified Proof of submission 1 Number Carry Over 1 0 0 1 4]
Officer Treasury March 2023 financial viability and
2023 s management management
capability
Improve ; ;
i i Final main budget 5 . Municipal Financial |Municipal Financial
Chief Financial |Budget and Submit the final main budget for consider 7 B . administrative and . n'|. pa ) ,I_ P Ge -
TL25 ) ) submitted to Council by 31] e viability and viability and Unspecified Proof of submission 1 Number Carry Over 1 0 0 0 1
Officer Treasury approval to Council by 31 May 2023 financial viability and
May 2023 pe Management Management
capability
= Improve . ; 5 .
G ; . g : Annual financial PN ) Municipal financial ~ [Municipal financial
Chief Financial  |Budget and Submit the annual financial statements to i administrative and e o o - L
TL26 . statements submitted to |, T viability and viability and Unspecified Proof of submission 3¢ Number Carry Over 1 1 0 0 0
Officer Treasury AGSA by 31 August 2022 financial viability and
AGSA by 31 August 2022 capability management management




Quarter | Quarte Quarter Quarter
r
Responsible Responsible Description of Unit of Calculation Annual ) . endin X
IDP Ref o . pons! KPI Name P Strategic Objective National KPA Municipat KPA Budget Source of Evidence | Baseline | Target Type ending | ending & ending
Owner Directorate Measurement Type Target March
Sep 22 | bec22 23 June 23
100% spend of the FMG grant allocation in Improve Municipal financial | Municipal financial
. . . . . al fin
Chief F | lBudget and s of th ed busi lanby 30 |% of th allocat dminist e and Report from the solar
TL27 et Hnancial - jBucee terms of the approved business plan by 30 |% of the grant allecation |administrative anc ;. ang viability and R2100000 |, Porriromines 100,00% |Percentage |Last Value 100% | 10% | 30% | 60% | 100%
Officer Treasury June 2023(Actual expenditure/total grant spend financial viability and financial system
. . - management management
aliocation received}x100 capability
Improve ) N
. . 5 Number of long term . ! Municipal financial  |Munici inancial
Chief Financial  |Budget and Develop a long term financial plan and ) . & . administrative and o P L .Clpal fina . , .
TL28 ) ) _ financial plan submitted to,, o viability and viability and Unspecified Coundil resclution 0 Number Carry Qver 1 0 0 0 1
Officer Treasury submit to council by 30 June 2023 ) financial viability and
Counci! o management management
capability
Number of people from employment equity
Senior Manager: target groups employed {appointed durin Number of people Improve . . . .
& Carporate & Be 8 . P Py , {appointe & X .p P P . . Municipal financial  |Municipal financial
Corporate and . 2022/23) in the three highest levels of appointed in the three administrative and R o . . .
TL29 - Municipal Health ) . . . . VR viability and viability and Unspecified Appointment letter 1 Number Accumulative 1 0 ¢ 0 1
Municipal Health i management in compliance with a highest levels of financiai viabitity and
. Services e \ . management management
Service municipality's approved employment equity |management capability
plan by 30 June 2023
Senior Manager: Limit th cy rate to less than 10% of Improve . ) . - .
Corporate angd Corporate & bud et:dva;:tns; 30 June 25023(Num;§r of |% of budgeted posts adrpninistrative and Municipat financial jMuricipal financial
TL30 p. . Municipal Health & P .V ’ & P ) o viability and viability and Unspecified Updated organogram | 10,00% |Percentage |Last Vaiue 10% 0% 0% 0% 10%
Municipal Health . budgeted posts filled/Number of budgeted [vacant financial viability and
. Services . management management
Service posts on the organogram)x10Q) capabiiity
Senior Manager: Corporate & Improve Municipal financial  [Municipal Financial
1
Corporate and p_ . Submit the reviewad organogram to Council |Organogram submitted to |administrative and . P _— P " L
TL31 . Municipai Health ) . R viability and viahility and Unspecified Proof of submission 1 Number Carry Over 1 0 0 Q 1
Municipal Health ) for approval by 30 June 2023 Council by 30 June 2023 [financial viability and
. Sarvices . management Management
Service capability
To coordinate the
Senior Manager: . . X Amendments of draft .
Cornorate and Corporate & Review the Disaster Management Service Disaster Management disaster management
TL32 p, ) Municipal Health |Plan and submit the draft amendments to . g X -and fire Basic service delivery {Service delivery Unspecified Proof of submission i Number Carry Over 1 0 0 i 0
Muinicipal Health . ) Service Plan submitted by
) Services Council by 31 March 2023 management
Service 31 March 2023 o -
services in the district
_{To coordinate the
Senior Manager: . ’ ) . Amendments of draft Fre| o0
Corporate & Review the Fire Management Service Plan ) disaster management
Corporate and L . Management Service Plan ) ) R . . . - o
TL33 - Municipa! Health [and submit the draft amendments to , -and fire Basic service delivery {Service delivery Unspecified Proof of submission 1 Number Carry Over 1 0 0 1 0
Municipal Health . ) submitted by 31 March
) Services Council by 31 March 2023 manzagement
Service 2023 L o
services In the district
To coordinate the
Senior Manager: . Amendments of draft )
Corporate and Corperate & Review the Waste Mangement Plan and Waste Management Plan disaster management
TL34 p_ ) Municipal Health |submit the draft amendments to Councit by . 6 -and fire Basic Service Delivery |Service Delivery Linspecified Proof of submission 1 Number Carry Over 1 Q Q 1 0
Municipal Health , submitted by 31 March .
A Services 31 March 2023 management
Service 2023 L .
services in the district
Senior Manager: -
Corporate and Corporate & Compile a Municipal Health By-Law and Municipal Health By-Law To render municipal
TL3S p. . Municipal Health p. . P ¥ submitted to council by 31 ) P Basic Service Delivery |Service Delivery Unspecified Council resolution 0 Number Carry Over 1 0 o] 1 0
Municipa! Health ) submit to Council by 31 March 2023 health services
cervice Services March 2023




uarter
Responsible Responsible Description of Unit of Calculation | Annual Quarter | Quarter (:ndin Quarter
) O 1 . . " . .
IDP Ref P R P KPI Name P Strategic Objective National KPA Municipal KPA Budget Source of Evidence | Baseline | Target Type ending | ending & ending
Owner Directorate Measurement - Type Target March
Sep 22 | Dec22 23 June 23
) To coordinate the To
Senior Manager: X . .
Corporate and Corporate & Compile a Fire Management By-Law and Fire Management By-lLaw |cocordinate disaster
TL36 p. ) Municipai Health p. X & Y submitted to council by 31 [management -and Basic Service Deiivery {Service Delivery Unspecified Coungil resaiution o] Number Carry Over 1 o] 0 1 0
Municipal Health A submit to council by 31 March 2023 .
X Services March 2023 fire management
Service I R
services in the district
Senior Manager: Promote and
Economic - Economic Review the LED strategy and submit draft Amendments of draft LED |facilitate spatial Local economic Local ec i
[ [ ™ -
TL37 Development g}’ strategy submitted by 31  |transformation and enomt Unspecified Proof of submission 1 Number Carry Over 1 o] 0 1 o]
Development ) amendments to Council by 31 March 2023 ) development development
. and Planning March 2023 sustainable urban
and Planning
development
. . . District IDP framework
Senior Manager: . Review the District IDP framework of the I ) i ) .
Economic Economic local municinalities in the district and submit reviewed and submitted  |Enhance good Good Governance Good governance Minutes and
TL38 Development P i to the IDP Representative [governance (Include |and Public and public Unspecified attendance register of 1 Number Carry Over 1 0 1 Q 0
Development ) to the IDP Representative farum by 31 e N
i and Planning Farum by 31 December IGR) Participation participation iDP Rep Ferum
and Planning December 2022
2022
Senior Manager: . . N .
_ £conomic i Draft reviewed IDP tabled |Enhance good Good governance Good governance Council reselution and
Economic Review the IDP and table the draft to ) . . - .
TL39 Development . to Council by 31 March gavernance (Include land public and public Unspecified agenda of the council 1 Number Carry Over 1 0 o 1 0
Development ) Councii by 31 March 2023 L s )
i and Planning 2023 IGR) participation participation meeting
and Planning
Senior Manager: . . . , . . )
Economic Economic Review the IDP and submit the final to Draft reviewed IDP Enhance good Good Governance Good governance Council resolution and
TLAD bevelopment Development Council for consider approval by 31 May submitted to Council by 31 |governance (Include }and Public and public Unspecified agenda of the council 1 Number Carry Over 1 s 0 1 0
and Planni 2023 May 2023 R Participation articipation meetin
and Planning anning ¥ IGR) pati " P &
0 . Promote and
Senior Manager: ) 100% spend of the RRAMS grant allocation . .
Economic Ecanomic in terms of the approved business plan by 30}% of the grant allocation facilitate spatfal Report from the solar
TL41 Development . transformation and  |Basic service delivery |Service delivery R 3 106 000 ) X 100,00% |Percentage |Last Value 100% 10% 30% 60% 100%
Development ) June 2023(Actual expenditure/tetal grant spend . financial system
A and Planning K R sustainabie urban
and Planning allocation received)x100
development
. 100% spend of the Housing Accreditation Promote and
Senior Manager: . . - .
Fconomic Economic arant allocation in terms of the approved % of the grant allocation facilitate spatial Report from the solar
TL42 Development business plan by 30 June 2023(Actual ° & transformation and  |Basic service delivery [Service delivery R 250 000 ) P ) 100,00% |Percentage {last Value 100% 10% 30% 60% 100%
Development ) ) ) spend . financial system
i and Planning expenditureftotal grant allocation sustainable urban
and Flanning .
received)x100 development
X Promate and
Senior Manager: ) . .
. Economic . , o Number of full time facilitate Locat . . . .
Economic Create fuli time equivalent (FTE's) with the . . i Local economic Local economic Project reporting
Ti43 Development . equivalent {FTE's) created jEconomic 13 Number Last Value i3 [ o] 13 o]
Cevelopment ) EPWP grant allocation by 31 March 2023 development development template
and Planning and Planning by 31 March 2023 development
{include tourism) R 1073000
. 100% spend of the Integrated Grant Promote and
Senior Manager: . _ . -
Econcmic Econamic allocation In terms of the approved buslness % of the grant allocation facilitate Local Local economic Local economic Report from salar
TL44 Development plan by 31 March 2023(Actual ° & Economic i} P X 100% {Percentage |Last Value 100% 10% 50% 100% 0%
Development ) . . spend development development financial system
) and Planning expenditure/total grant allocation development
and Planning ) ) .
received)x100 {include tourism)




ANNEXURE A
THE FOLLOWING INDICATORS DO NOT FORM PART OF THE SDBIP, BUT MERELY INDICATE THE MUNICIPALITIES READINESS WITH COMPLIANCE WITH MFMA CIRCULAR 88. THESE INDICATORS WILL FORM PART OF OUTCOME INDICATORS TO BE SET FOR THE 2026/27 MEDIUM-TERM PLANNING

NAMAKWA DISTRICT MUNICIPALITY

MUNICIPAL NAME:

Only when an indicator or data element is not reported during the pilot

Output Planning Template: 2022-23

a dicato Re +

aso 0 0 data ot pro

WS1.11  Number of new sewer connections meeting minumum standards Function performed by local municipality
Ws1.11(1)  |(1) Number of sewer connections to consumer units ) s 5 g
WS1.11(2)  |(2) Number of new sewer connections to communal toilet facilities B a
WS2.11  Number of new water connections meeting minimum standards |Function performéd by local municipality
WS52.11(1)  |(1) Number of new water connections to piped (tap) water i i
WS2.11(2)  |(2) Number of new water connections to public/communal facilities iG] T -
WS3.11  Percentage of callouts responded to withini 24 hours (sanitation/wastewater) méca! mun]c;pauty g 2|
WS3.11(1)  |(1) Number of callouts responded to withn 24 hours (sanitation/wastewater) E
WS3.11(2)  |(2) Total number of callouts (sanitation/wastewater)
WS3.21  Percentage of callouts responded to withini 24 hours (water) IFUn;tiDn performed by local municipality
ws3.21{1)  [{1) Number of callouts respended to withn 24 hours (water) ]
Ws3.21(2)  [{2) Total water service callouts received il s
TR6.12  Percentage of surfaced municipal road lanes which has been resurfaced and resealed Function performed b\; local municipality
TR6.12(1) (1) Kilometres of municipal road lanes resurfaced and resealed ' .
TR6.12(2) (2) Kilometres of surfaced municipal road lanes .
TR6.13  KMs of new municipal road lanes built Fumcal municipality §
TR6.13(1) (1) Number of kilometres of surfaced road lanes built 2%
TR6.13(2) (2) Number of kilometres of unsurfaced road lanes built
TR6.21  Percentage of reported pothole complaints resolved within standard municipal response time n/a Function performed by local municipality
TR6.21(1) (1) Number of pothole complaints resolved within the standard time after being reported 2" ]
TR6.21(2) (2) Number of potholes reported ] 7
FD1.11  Percentage compliance with the required attendance time for structural firefighting incidents nfa iFTnc;ion performed by local municipality
FD1.11(1) (1) Number of structural fire incidents where the attendance time was less than 14 minutes
FD1.11(2) (2) Total number of distress calls for structural fire incidents received
LED1.11 Percentage of total municipal operating expenditure spent on contracted services phyiscally residing within the municipal area 52,00% 60,00% 60,00% 60,00% 60,00% 60,00%
LED1.11(1) |{1) R-value of operating expenditure on contracted services within the municipal area
LED1.11(2) |(2) Total municipal operating expenditure on contracted services
LED1.21  Number of work opportunities created through Public Employment Programmes (incl. EPWP, CWP and other related employment programmes)
LED1.21(1)  |(1) Number of work opportunities provided by the municipality through the Expanded Public Works Programme i
LED1.21(2) |{2) Number of work opportunities provided through the Community Works Programme and other related infrastrucutre initiatives -
LED2.12 Percentage of the municipality's operating budget spent on indigent relief for free basic services nfa Function perfcrméd by local municipality
GG6.11(1) (1) R-value of operating budget expenditure on free basic services B
GG6.11(2)  |(2) Total operating budget for the municipality
LED3.31 Average number of days from the point of advertising to the letter of award per 80/20 procurement process o
LED3.31{1) (1) Sum of the number of days from the point of advertising a tender in terms of the 80/20 procurement process to the issuing of the letter of award h i |
LED3.31(2) |(2) Total number of 80/20 tenders awarded as per the procurement process
LED3.32 Percentage of municipal payments made to service providers who submitted complete forms within 30-days of invoice submission 100,00% 100,00% 100,00% 100,00% 100,00% 100,00%
LED3.32(1) |(1) Number of municipal payments within 30-days of complete invoice receipt made to service providers )
LED3.3(2) (2) Total number of complete invoices received (30 days or older)




MUNICIPAL NAME:

THE FOLLOWING INDICATORS DO NOT FORM PART OF THE SDBIP, BUT MERELY INDICATE THE MUNICIPALITIES READINESS WITH COMPLIANCE WITH MFMA CIRCULAR 88. THESE INDICATORS WILL FORM PART OF OUTCOME INDICATORS TO BE SET FOR THE 2026/27 MEDIUM-TERM PLANNING
NAMAKWA DISTRICT MUNICIPALITY

Output Planning Template: 2022-23 Only when an indicator or data element is not reported during the pilot
Perto e indicato Re 0 Data eleme Baseline A a ge Quarte d Quarte d Quarte 4 Quarte Reaso 0 0 data ot provided ep dertake or to
A 0 0 0 P d Pla a P a P " i d »
Perfo e 0 D 0 P 0 D 0 P proviae G a
0 0 pe DBIP D DBIP pe DBIP pe DBIP
8 ed
GG1.21  Staff vacancy rate 10,00% 10,00% 10,00% 10,00% 10,00% 10,00%

GG1.22

GG2.31

GG4.11

GG5.11

GG5.12

WS5.31

ENV4.11

ENV4.21

TR5.11

TR6.11

GG3.11

GG3.12

GG1.21(1)  |(1) The number of employees on the approved organisational structure

GG1.21(2)  |(2) The number of permanent employees in the municipality

Percentage of vacant posts filled within 3 months 5(_],00% 80,00% 80,00% | 80,00% 80,00% | 80,00%

GG1.22(1)  |(1) Number of vacant posts filled within 3 months since the date (dd/mm/yyyy) of authority to proceed with filling the vacancy

GG1.22(2)  |(2) Number of vacant posts that have been filled
Percentage of official complaints responded to through the municipal complaint management system 80,00% 80,00% 80,00% 80,00% 80,00% | 80,00%

GG2.13(1)  |(1) Number of official complaints responded to according to municipal norms and standards

GG2.13(2)  |(2) Number of official complaints received

Number of agenda items deferred to the next council meeting 7 10,00% 10,00% | 10,00% 10,00% 10,00% 10,00%

GG4.11(1) &[1) sum total number of all council agenda itemns deferred to the next meeting

Number of active suspensions longer than three months 0 0 | 0 0 0 [

GG5.11(1) |(1) simple count of the number of active suspensions in the municipality lasting more than three months

Quarterly salary bill of suspended officials 0 0,0 | 0,0 | 0,0 0,0 0,0 |

GG5.12(1) |(1) Sum of the salary bill for all suspended officials for the reporting period

Percentage of total water connections metered nfa Function performed by local municipality

Ws5.31(1) (1) Number of water connections metered

WSs5.31(2)  ((2) Number of connections unmetered

Percentage of biodiversity priority area within the municipality

Function performed by lacal municipality

ENV4.11{1) |(1) Total land area in hectares classified as "biodiversity priority areas"

ENV4.11{2) |(2) Total municipal area in hectares

Percentage of biodiversity priority areas protected “n/a ] Function performed by local municipality

ENV4.21{1) |{1) Area of priority biodiversity area in hectares which is protected

ENV4.21{2) |{2) Total area identified as a priority biodiversity area in hectares

Number of scheduled public transport access points added nfa ] Function performed by local municipality

TRS5.11(1) |{1] Number of scheduled public transport service access points added -
Percentage of unsurfaced road graded n/a Function performed by local municipality

TR6.11(1) {1) Kilometres of municipal road graded

TR6.11(2) {2) Kilometres of unsurfaced road network

Number of repeat audit findings

GG3.11(1) |(1} Simple count of the number of "repeat" findings itemised by the Auditor-General in the audit report of each municipality )
Percentage of councillors who have declared their financial interests 100,00% 100,00%

GG3.12(1)  [(1) Number of councillors that have declared their financial interests

GG3,12(2)  |(2) Total number of municipal councillors




MUNICIPAL NAME:

Output Planning Template: 2022-23

THE FOLLOWING INDICATORS DO NOT FORM PART OF THE SDBIP, BUT MERELY INDICATE THE MUNICIPALITIES READINESS WITH COMPLIANCE WITH MFMA CIRCULAR 88. THESE INDICATORS WILL FORM PART OF OUTCOME INDICATORS TO BE SET FOR THE 2026/27 MEDIUM-TERM PLANNING

NAMAKWA DISTRICT MUNICIPALITY

Performance indicator Ref No. Data element

C1;
c2.
C3;
c4.
c6.
c7.
c8.
c9.

C10.
C11.
C12.
C13.
C14.
C15.
Cis6.
Cci7.
fout: B
C19.
C20.
C22.
€23,
C24.
C25.
C2e.
C27.
c28.
C30.
Cc32.
C33,
C34.
C35.
C36.
c38.
C40.
Cc42.
C43.
ca4,
C45,
Cc47.
C49.
C51.
C59.
C61.
€63,
C67.
ce8.
C69.
c70.
C71.
C73.
C74.
C75.

Number of signed performance agreements by the MM and section 56 managers
Number of ExCo or Mayoral Executive meetings held

Number of Council portfolio committee meetings held

Number of MPAC meetings held

Number of formal (minuted) meetings between the Mayor, Speaker and MM were held to deal with municipal matters
Number of formal {minuted) meetings - to which all senior managers were invited- held
Number of councillors completed training

Number of municipal officials completed training

Number of work stoppages occurring

Number of litigation cases instituted by the municipality

Number of litigation cases instituted against the municipality

Number of forensic investigations instituted

Number of forensic investigations conducted

Number of days of sick leave taken by employees

Number of permanent employees employed

Number of temporary employees employed

Number of approved demonstrations in the municipal area

Number of recognised traditional and Khoi-San leaders in attendance (sum of} at all council meetings
Number of permanent environmental health practitioners employed by the municipality
Number of Council meetings held

Number of disciplinary cases for misconduct relating to fraud and corruption

Number of council meetings disrupted

Number of protests reported

R-value of all tenders awarded

Number of all awards made in terms of Section 36 of the MFMA Municipal Supply Chain Management Regulations
R-value of all awards made in terms of Section 36 of the MFMA Municipal Supply Chain Management Regulations
Number of business licenses approved

Number of positions filled with regard to municipal infrastructure

Number of tenders over R200 000 awarded

Number of months the Municipal Managers' position has been filled (not Acting)
Number of months the Chief Financial Officers' position has been filled (not Acting)
Number of vacant posts of senicr managers

Number of filled posts in the treasury and budget office

Number of filled posts in the development and planning department

Number of registered engineers employed in approved posts

Number of engineers employed in approved posts

Number of discliplinary cases in the municipality

Number of finalised disciplinary cases

Number of waste management posts filled

Number of electricians employed in approved posts

Number of filled water and wastewater management posts

Number of municipal buildings that consume renewable energy

Total number of chemical toilets in operation

Total volume of water delivered by water trucks

Number of paid full-time firefighters employed by the municipality

Number of part-time and firefighter reservists in the service of the municipality
Number of 'displaced persons' to whom the municipality delivered assistance

Number of volunteer responders in the service of the municipality

Number of procurement pracesses where disputes were raised

Number of structural fires occurring in informal settlements

Number of dwellings in informal settelements affected by structural fires (estimate)
Number of people displaced within the municipal area

Baseline Annual target 1stQuarter  2nd Quarter  3rd Quarter  4th Quarter Reasons for no data, if not provided
(Annual  for 2022/2023  Planned Planned Planned Planned
Performance output output output output
of 2021/22 as perSDBIP  as per SDBIP as per SDBIP  as per SDBIP
estimated)

~ QUARTERLY COMPLIANCE INDICATORS

Only when an indicator or data element is not reported during the pilot

Steps undertaken, or to
be undertaken, to
provide data in the

future

Estimated date

when data will be

available

olo|o|s|~N|o|o

10537871

172

| 2012696

nfa

2

7361107

9

12

0

-
o

Draft policy must be ap-pruved by Council.

olo|lo|lolw|o|o|o|olo|e|n|inv|ojo|wn

n/fa Function performed by local municipality

n/a Function performed by local municipality

r;/a

Function pe-rformed by local municipality




MUNICIPAL NAME:

THE FOLLOWING INDICATORS DO NOT FORM PART OF THE SDBIP, BUT MERELY INDICATE THE MUNICIPALITIES READINESS WITH COMPLIANCE WITH MFMA CIRCULAR 88. THESE INDICATORS WILL FORM PART OF OUTCOME INDICATORS TO BE SET FOR THE 2026/27 MEDIUM-TERM PLANNING
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Output Planning Template: 2022-23

Performance indicator Ref No.

C78.
C79.
C86.
C89.

C5.

C21.
€31,
€37,
C39.
C41.
C46.
C48,
C50.
C52,
53,
C54.
C60.
C62.
C72.
€90,
€91,

Ql.
Q2.
Q3.
Q4.
Qs.
Qs.
Q7.
Qs.
Q1o0.
Qii.
Qia.
Qi3.
Qil4.
Q1ls.
Qis.
Qi17.
Qis.
Qis.
Q21.
Q22
Qz23.
Qz24.
Q25.

Data element

Number of SMMEs and informal businesses benefitting from municipal digitisation support programmes rolled out directly or in partnership with other stakeholders
B-BBEE Procurement Spend on Empowering Suppliers that are at least 51% black owned based

B-BBEE Procurement Spend on Empowering Suppliers that are at least 30% black women owned

B-BBEE Procurement Spend from all Empowering Suppliers based on the B-BBEE Procurement

Number of households in the municipal area registered as indigent

Number of meetings of the Excutive or Mayoral Committee postponed due to lack of guorum

Number of recognised traditional leaders within your municipal boundary

Number of approved environmental health practitioner posts in the municipality
Number of approved posts in the municipality with regard to municipal infrastructure
Number of approved posts in the treasury and budget office

Number of approved posts in the development and planning department

Number of approved engineer posts in the municipality

Number of approved waste management posts in the municipality

Number of approved electrician posts in the municipality

Number of approved water and wastewater management posts in the municipality
Number of maintained sports fields and facilities

Square meters of maintained public outdoor recreation space

Number of municipality-owned community halls

Total number of sewer connections

Total number of Ventilation Improved Pit Toilets (VIPs)

Date of the last municipal Disaster Management Plan tabled at Council

Date of the last Climate Change Needs and Response Assessment tabled at Council
Date of the last Climate Change Response Implementation Plan tabled at Council

Does the municipality have an approved Performance Management Framework?

Has the IDP been adopted by Council by the target date?

Does the municipality have an approved LED Strategy?

What are the main causes of work stoppage in the past quarter by type of stoppage?

How many public meetings were held in the last quarter at which the Mayor or members of the Mayoral/Executive committee provided a report back to the public?
When was the last scientifically representative community feedback survey undertaken in the municipality?

What are the biggest causes of complaints or dissatisfaction from the community feedback survey? Indicate the top four Issues in order of priority.
Does the municipality have an Internal Audit Unit?

Is there a dedicated position responsible for internal audits?

Is the internal audit position filled or vacant?

Has an Audit Committee been established? If so, is it functional?

Has the internal audit plan been approved by the Audit Committee?

Has an Internal Audit Charter and Audit Committee charter been approved and adopted?

Does the internal audit plan set monthly targets?

How many monthly targets in the internal audit plan were not achieved?

Does the Municipality have a dedicated SMME support unit or facility in place either directly or in partnership with a relevant roleplayer?

What economic incentive policies adopted by Council does the municipality have by date of adoption?

Is the municipal supplier database aligned with the Central Supplier Database?

What is the organisational location of the disaster risk management function within your municipality? (Specify the placement and highest level filled post within it).

Please list the name of the structure and date of every meeting of an official IGR structure that the municipality participated in this quarter:
Where is the organisational responsibility for the IGR support function located within the municipality (inclusive of the reporting line)?

Is the MPAC functional? List the reasons why if the answer is not 'Yes'.

Has a report by the Executive Committee on all decisions it has taken been submitted to Council this financial year?

Only when an indicator or data element is not reported during the pilot

Baseline  Annualtarget 1stQuarter 2nd Quarter 3rd Quarter  4th Quarter Reasons for no data, if not provided Steps undertaken, or to

Estimated date

(Annual for 2022/2023 Planned Planned Planned Planned be undertaken, to when data will be
Performance output output output output provide data in the available
of 2021/22 as per SDBIP  as per SDBIP  as per SDBIP  as per SDBIP future
estimated)
D —
T Information not available from system. ) ilmprovement to system Unknown g
0 Information not available from system. Improvement to system Unknown
o Information not avallable from system. Improvement to system 7'AUnknown

Function performed by local municipality

R

Funéﬁnn performéd by local municipality
Function performed by local municipality

Function performed by local municipality

Function performed b;,' local municipality

Function performed by local municipality

Function performed by local municipality

Function performed by local municipality

n/a__

Function performed by local municipality |

Function performed by local municipality

2021/06/29

2021/05/31

© 2021/05/31

COMPLIANCE QUESTIONS

None

Yes

Corporate

Municipal Manager

Municipal Manager
Yes

Yes




