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3. Preface
The Municipal Systems Act 2000 requires each municipality to prepare an Integrated
Development Plan (IDP) for its jurisdiction area. The legislation stipulates further that the IDP
must be revised annually to determine progress and to make amendments accordingly to satisfy
Council’s strategic objectives
This is the revised IDP of Namakwa District Municipality for the period 2018/2019.
The IDP process is guided by different legislations, policies and guidelines and derives its
mandate from the following frameworks:
















The Constitution of South Africa 1996
The White Paper on Local Government 1998
The Municipal Structures Act 1998
The Municipal Systems Act 2000
The Municipal Planning and Performance Management Regulations 2001
The Municipal Finance Management Act 2003
The National Spatial Development Perspective (NSDP) 2006
The National Environmental Management Act 1998
National Development Plan
Delivery Agreement: Outcome 9
Intergovernmental Relations Framework Act
The Provincial Growth and Development Strategy
Provincial Spatial Development Framework
Provincial Sector Plans and Programmes
IDP’s of Local Municipalities

VISION

“Namakwa District, the centre of excellence!”
MISSION STATEMENT
We will strive to achieve our vision through:






The stimulation of radical economic and social transformation;
The fostering of partnership with relevant role-players;
Supporting and capacitating of local municipalities;
Transparent and accountable processes; and
Providing of local leadership

VALUES
The Namakwa District Municipality adheres to the values contained in the Batho Pele Principles
and also;








Professionalism
Customer focus
Respect
Dignity
Political maturity
Sense of urgency
Sense of belonging
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4. Profile of the District Municipal Area
a.

Municipal Geographic Area

The Namakwa District Municipality (NDM) is situated in the north-western corner of South Africa
and borders the Atlantic Ocean to the west and Namibia to the north. It is also bordered by the
ZF Mgcawu and Pixley ka Seme Districts of the Northern Cape Province to the North-East and
East, respectively. It is borders by the Western Cape Province to the South (the West Coast,
Cape Winelands and Central Karoo District Municipalities). The district is one of five districts in
the Northern Cape Province and situated in the western part of the province. The Namakwa
District is the largest district geographically in South Africa.
The Namakwa District Municipality (DC6) comprises of the following municipalities with their main
town mentioned after the municipality name:
i)
ii)
iii)
iv)
v)
vi)

Richtersveld Municipality (NC061)
Nama Khoi Municipality (NC062)
Khai Ma Municipality (NC067)
Kamiesberg Municipality (NC064)
Hantam Municipality (NC065)
Karoo Hoogland Municipality (NC066)

Port Nolloth
Springbok
Pofadder
Garies
Calvinia
Williston

A map showing the district, with the different Municipalities;
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b.

Demographic profile

The official demographic data of South Africa is compiled by Statistics South Africa (Stats SA)
and several censuses were conducted with the last one of them in 2011. These censuses have
generated diverse demographic and socio-economic information at certain levels to assist with
planning and policy formulation. It was however necessary to get more information at a lower
level in a shorter time space.
The Community Survey (CS) was initiated to bridge the gap between censuses in providing data
at lower geographic levels in the country. The first CS was conducted in 2007 and the second in
2016. This profile will mostly rely on the 2016 CS although other information is also used to
highlight certain developmental issues or discrepancies. The research is however on-going and
more detail will be included in the years to follow.
The Northern Cape Province is the Province with the lowest population in South Africa with only
2.2% of the total population.

The Namakwa District is also the District in the Northern Cape Province with the lowest
population in 2016 namely 115488. This is a slight decline from the 2011 census figure of
115 842 and is the least populated district in the Province (and Country, although geographically
the largest) with a population comprising 10% of the Provincial total population.
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Nama Khoi Municipality is the economic hub of the District with the highest population followed
by the Hantam Municipality. There was however a slight decline in the populations of Nama Khoi
Municipality, Kamiesberg Municipality and Hantam Municipality whilst the population of the other
three Municipalities increased marginal.
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The CS 2016 indicates, however, an increase in the number of households in all the
Municipalities, which can be an indication that the sizes of households are smaller than in 2011.
(Compared to the decrease in population mentioned above)
This discrepancy between the population and household sizes will result that there will be
an increase in demand for housing although the population is declining.

The population by age group indicates that there are, as expected, a high number of economic
active people in Nama Khoi, Hantam and Khai Ma and is increasing. This illustrates the necessity
for job creation in these areas.
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The following graph shows the total population of the District in the different age groups. There is
a clear indication of an substantial increase in the youth (Age 15-34) and the elderly (Age 65+)
which amplifies the necessity for job creation and facilities for the old age including medical, old
age homes etc.

A population pyramid is a visual representation of the population broken down by gender and age
for the selected year and region. The horizontal axis depicts number share of people, with the left
pane depicting males and the right pane depicting females.The vertical axis depicts the 5-year
age categories.
The population pyramid (Provincial Treasury, Global Insight, 2013) for Namakwa that the elderly
consist of more female than male whilst the same tendency exists in the economic active group.
This will also have an impact on future planning.
Population Pyramid for Namakwa District Municipality, 2013
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The population distribution of the District shows an increase in the Coloured population with
nearly 5%. The White population also increased slightly. The African and Asian/Indian population
declined during 2011 to 2016.

Figures 1.1 to 1.7 show the population pyramids for the Namakwa District Municipality and its
local municipalities for 2014.
Figure 1.1: Population Pyramid for Namakwa District Municipality, 2014

The Namakwa District Municipality pyramid has a narrow base which indicates a smaller number
of children in the district. The age cohort with the largest population size in the district is 15-19
years while the age cohort with smallest population size is 70-74.
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Figure 1.2: Population Pyramid for Richtersveld Local Municipality, 2014

The figure above shows a contractive pyramid. It is also slightly skewed to the left indicating a
larger population of males in the local municipality. The age cohort with the largest population
size is 25-29. The pyramid indicates there is a high volume of economically active people in the
municipal area when compared to other municipalities in the district. This can be a result of work
opportunities that are available in the municipality.
Figure 1.3: Population Pyramid for Nama Khoi Local Municipality, 2014

The population pyramid for Nama Khoi Local Municipality has a broad base with the age cohort
15-19 having the largest population size while the age cohort 70-74 had the smallest. The
pyramid is skewed to the right reflecting a larger number of females than males. The pyramid
shows a large number of children of school going age. This would suggest that the municipality
will have to invest in maintaining the current schools in the area as to cater for future demand.
Figure 1.4: Population Pyramid for Kamiesberg Local Municipality, 2014
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The pyramid for Kamiesberg indicates a contractive pyramid with a narrow base. This suggests
that the birth rate in the municipality is low. The cohorts with the largest number of people are 1014 and 15-19 while the cohort 70-74 had the smallest.
Figure 1.5: Population Pyramid for Hantam Local Municipality, 2014

The pyramid for Hantam Local Municipality shows characteristics of an expansive pyramid, with
the age cohorts 00-04, 05-09, 10-14 and 15-19 having the largest population while the 70-74 age
cohort was the smallest.
Figure 1.6: Population Pyramid for Karoo Hoogland Local Municipality, 2014

In Karoo Hoogland,the age cohort with the largest population size is 05-09 and the age cohort
with the smallest population is 70-74.
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Figure 1.7: Population Pyramid for Khai-Ma Local Municipality, 2014

Population Growth Rate
According to the World Bank (2015) the population growth rate is defined as the increase in a
country’s population during a period of time, usually one year. It is expressed as a percentage of
the population at the start of that period. It reflects the number of births and deaths during the
period and the number of people migrating to and from a country. In our study we can define the
population growth rate as the rate at which the number of individuals increased or decreased in a
specific given periodin a municipal area. If the output is positive it implies that the population
increased over the period. The opposite is true for a negative output.
Figure 1.8 shows the population growth rate for Namakwa and its local municipalities from 2004
to 2014.
Figure 1.8: Population Growth Rate for Namakwa District and its Local Municipalities,
2004-2014
Population Growth Rate for Namakwa District Municipality and its Local
Municipalities, 2004-2014
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1.1% 0.8% 0.3% -0.8%-0.8%-0.6%-0.4%-0.1% 0.1% 0.2%
1.2% 0.7% -0.2%-1.5%-1.5%-1.1%-0.7%-0.3%-0.1% 0.0%
0.3% -0.3%-1.4%-2.8%-2.8%-2.2%-1.7%-1.3%-1.0%-0.8%
1.2% 0.8% 0.2% -1.0%-1.0%-0.8%-0.6%-0.2% 0.0% 0.1%
1.4% 1.7% 2.4% 2.0% 1.8% 1.1% 0.6% 0.8% 0.9% 0.9%
1.4% 0.7% -0.7%-2.2%-2.2%-1.3%-0.5% 0.0% 0.2% 0.3%
0.7% 1.6% 3.3% 3.6% 3.2% 2.0% 1.1% 1.0% 1.1% 1.1%
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Source: Global Insight, 2015 [Version 832 (2.5q)]
The Namakwa District Municipality grew at a diminishing rate; with the population growing at 1.2
per cent in 2004 and 0.2 per cent in 2014. The decrease in population growth can result from a
number of factors which might include an increase in the death rate, a decrease in child birth or
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even the migration of people out of the district. Richtersveld and Karoo Hoogland were the only
two municipalities that experienced consistent positive growth for each year over the period from
2004 to 2014. The remaining five local municipalities have experienced fluctuating growth, with
the worst affected municipality being Kamiesberg as it decreased from 0.6 per cent in 2004 to 0.8 per cent in 2014.

POPULATION GROWTH: TOTAL
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Source: IHS Markit Regional eXplorer version 1281

The above graph indicates the estimated growth rate of the District Municipality between 1997
and 2015. There is a slight increase in the rate after a constant decline till 2009. This is also
evident from the 2011 census and 2016 community survey.
Urbanisation
Urbanisation is the process whereby people move from rural areas to urban areas. The graph
below shows an urbanisation rate of Namakwa and its local municipalities for the period of 2004
to 2014.
Figure 1.9: Urbanisation Rate for Namakwa District and its Local Municipalities, 2004-2014
Urbanisation Rate for Namakwa District and its Local Municipalities, 2004-2014
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Namakwa DM
77.3% 78.5% 80.0% 83.4% 86.8% 89.1% 89.4% 90.3% 90.6% 91.0% 91.2%
Richtersveld LM
57.2% 62.0% 67.0% 73.8% 80.6% 86.8% 90.8% 95.2% 95.2% 95.2% 95.2%
Nama Khoi LM
88.4% 88.6% 89.2% 91.7% 94.2% 95.7% 94.7% 94.3% 94.7% 95.3% 95.3%
Kamiesberg LM
85.7% 87.0% 88.7% 92.4% 96.1% 96.8% 98.2% 99.6% 99.6% 99.6% 99.6%
Hantam LM
69.4% 70.9% 72.7% 76.2% 79.7% 82.5% 83.0% 84.1% 84.4% 85.0% 85.6%
Karoo Hoogland LM 68.7% 70.4% 72.4% 76.1% 79.8% 82.8% 83.5% 84.8% 85.1% 85.7% 86.3%
Khai-Ma LM
64.2% 65.7% 67.5% 70.9% 74.3% 77.0% 77.7% 78.8% 79.1% 79.6% 80.2%

Source: Global Insight, 2015 [Version 832(2.5q)
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The district and its local municipalities follow an increasing urbanisation trend for the period from
2004 to 2014. The urbanisation rate for the district increased from 77.3 to 91.2 per cent for the
period under review. In 2004, Richtersveld was the municipality that recorded the lowest
urbanisation rate at 57.2 per cent while Nama Khoi recorded the highest rate at 88.4 per cent.
Hantam, Karoo Hoogland and Khai-Ma recorded slightly increased urbanisation ratesfrom 85.0,
85.7 and79.6 per cent in 2013 to 85.6, 86.3, and 80.2 per cent in 2014.
This rapid increase in urbanisation rate in municipalities could be due to sustainable
development, whereby people move from rural areas, to urban areas for better access to basic
services such as education, health systems, housing and infrastructure as well as for better living
standards and seeking employment opportunities. Increased fertility could also increase
urbanisation.
Population Density
Population density measures the concentration of people in a region by dividing the population of
the region by the area size of that region. The output of this is the number of people per square
kilometre and can be broken down according to population group, according to Global Insight
(2015). The graph below shows the population density for Namakwa and its local municipalities
for the period from 2004 to 2014.
Figure 1.10: Population Density for Namakwa District and its Local Municipalities, 20042014
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Source: Global Insight, 2015 [Version 832 (2.5q)]
The population density for Namakwa has declined from 0.92 to 0.91 people per square kilometre
for the period from 2004 to 2014. The population density for Richtersveld followed an increasing
trend from 1.06 to 1.28 for the period under review, while for Nama Khoi it decreased from 3.19
in 2004 to 3.08 in 2014. Population density for Kamiesberg decreased from 0.97 to 0.84 for the
period under study. Karoo Hoogland’s population density increased from 0.38 to 0.43, while KhaiMa had a decrease from 1.46 to 1.40 for the period 2004 and 2014.
There are certain factors that can possibly affect the population density of different regions
following either an upward or downward trend. Those factors include relief (the shape and height
of the land), availability of resources, climate and human factors. The human factors include
political stability, social factors and economic conditions.
The Namakwa District Municipality had a share of approximately 9.95 per cent of the total
population of the Northern Cape Province in 2014. The district recorded a -0.02 per cent yearon-year growth rate following a decline in the size of the population between 2004 and 2014. The
district’s population was dominated by Coloureds, with more females than males.
The number of households increased significantly from 33 567 in 2004 to 37 839 in 2014. In
terms of the population structure, the district’s population was mostly youthful, which suggests
societal stability as more youth is necessary for the future and prosperity of the society. Among
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all local municipalities within the district, Nama Khoi had the highest population density at 3.08
people per square kilometre, followed by Khai Ma and Richtersveld at 1.40 and 1.28. According
to Global Insight (2015), Namakwa, Hantam, Karoo Hoogland and Khai-Ma municipalities
experienced a slightly increased urbanisation rate from 2013 to 2014 while Richtersveld,Nama
Khoi and Kamiesberg’s urbanisation remained steady.
Infrastructure
The majority of households in the District are housed in formal dwellings and there is a significant
improvement from 2011.

The majority of household have access to piped water although there is an increase in the
amount that have no access and is a problem to address.
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Access to improved sanitation shows an improvement from 2011and it will also be clear in the
comparisons with the rest of South Africa beneath.

All the Municipalities has an average of above 80% connection to electricity except Karoo
Hoogland. The Karoo Hoogland Municipality is fairly rural and the possibility exist that this is due
to the nature of the Municipality. This will however needs to be addressed.

The following graphs indicate the situation in the different Municipalities regarding the provision
of services in comparison to the rest of South Africa. All the services are better than the average
except electricity in Hantam and Karoo Hoogland Municipalities. Renewable energy is recently
one of the cornerstones of the economy of the District and there needs to be engagement on
National level to ensure that the District benefit from this resource.
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Hantam Municipality

Kamiesberg Municipality
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Karoo Hoogland Municipality

Khai Ma Municipality
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Nama Khoi Municipality

Richtersveld Municipality
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The infrastructure diagram of 2016 indicates that services in terms of sanitation, water, refuse
and electricity in the District are overall better than in the rest of SA. This is however an average
figure and at certain places it can differ.

The table below also indicates that the provision of services, over time in the District from 1996 to
2016, were better than the SA average and it is thus necessary to identify and rectify specific
areas where these services are behind.
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Economical information
The table below shows the main poverty drivers for the Northern Cape and it can be safely
assumed that the same will apply to Namakwa District.

The poverty headcount are relatively small although the intensity is high.
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The table below shows the different contributions to the economy by the different Municipalities.
The outstanding contribution is Community Services (grants etc) to the economy of the District
and it should through proper planning be minimize and sectors should manufacturing should be
increased.

Economic sector contributions*, 2013
*at current prices
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Nama Khoi is the biggest contributor to the Districts GDP at 41% and Hantam second at 19%.
GDP Contributions per Local Municipality to Namakwa District
Municipality, 2013 (Current Prices)
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Namakwa and Northern Cape experienced a sharp decrease in growth in 2009 which can be
explained by the global economic downturn.
Positive growth is forecasted for the district over the medium term

Percentage

GDP Growth Rates for Namakwa District Municipality and Northern Cape, 2003-2016
(Constant 2005 Prices)
8.0%
6.0%
4.0%
2.0%
0.0%
-2.0%
-4.0%
-6.0%

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Northern Cape 3.5% 2.5% 3.6% 4.2% 3.9% 1.9% -3.0% 2.5% 2.2% 1.1% 1.6% 1.2% 2.9% 3.8%
Namakwa
5.9% -0.8% 2.5% 3.7% 1.8% 2.2% -5.4% 0.1% 0.5% 1.5% 0.6% 0.9% 2.6% 3.7%
Tertiary sector contributed most to the economy with an average annual contribution of 63.1%
followed by the primary sector at 33.8% between 2003 and 2013
The largest contributing industry was community services which is a problem as explained
above.

Sector Contributions for Namakwa District Municipality, 2003-2013 (Current Prices)
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GDP
GDP is explained by Global Insight (2015) as the value of all goods and services that are
produced within a region, over a one year period, plus taxes and minus subsidies.Figure 2.1 and
Table 2.1 below show the GDP contributions by each of the local municipalities to the economy
of the Namakwa District Municipality for 2004 and 2014. Table 2.2 and Figure 2.2 provide the
annual growth rates and the average growth rates respectively from 2004 to 2014 for the local
municipalities as well as the district municipality.
Figure 2.1: GDP Contributions per Local Municipality to Namakwa District Municipality,
2004 and 2014

GDP Contributions per Local Municipality to Namakwa District
Municipality, 2004 and 2014
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Source: Global Insight, 2015 [Version 832(2.5q)]
Table 2.1: GDP Contributions for Namakwa District and its Local Municipalities, 2004-2014 (Constant 2010 Prices)
2004
2005
2006
2007
2008
2009
2010
Richtersveld LM R 1 221 932.28 R 1 076 109.39 R 1 068 680.21 R 1 027 119.76 R 873 945.85 R 722 671.17 R 696 993.72
Nama Khoi LM
R 3 099 670.60 R 2 805 261.74 R 2 838 798.55 R 2 767 251.16 R 2 549 690.97 R 2 386 698.51 R 2 376 930.69
Kamiesberg LM
R 657 329.32 R 603 151.94 R 598 804.43 R 572 833.57 R 534 049.24 R 486 094.85 R 477 218.38
Hantam LM
R 864 570.17 R 971 708.39 R 1 029 455.67 R 1 052 122.63 R 1 127 502.72 R 1 118 448.25 R 1 194 411.10
Karoo Hoogland LM R 517 014.20 R 623 839.39 R 625 674.93 R 722 036.65 R 901 405.14 R 990 799.71 R 1 076 886.11
Khai-Ma LM
R 661 795.21 R 607 997.37 R 575 307.89 R 550 169.30 R 508 092.75 R 484 122.01 R 489 373.07
Namakwa DM
R 7 022 311.78 R 6 688 068.22 R 6 736 721.68 R 6 691 533.08 R 6 494 686.66 R 6 188 834.51 R 6 311 813.09

2011
R 638 305.69
R 2 277 982.00
R 443 925.14
R 1 198 072.75
R 1 086 923.69
R 477 683.73
R 6 122 893.01

2012
R 597 028.04
R 2 273 393.26
R 406 768.11
R 1 213 969.41
R 1 095 514.75
R 478 344.70
R 6 065 018.26

2013
R 600 689.16
R 2 250 017.73
R 409 143.79
R 1 352 121.70
R 1 054 117.87
R 470 932.80
R 6 137 023.05

2014
R 592 222.58
R 2 193 435.53
R 403 334.06
R 1 381 969.66
R 1 093 368.50
R 460 196.85
R 6 124 527.19

Source: Global Insight, 2015 [Version 832(2.5q)]

Table 2.2: Annual GDP Growth Rates for Namakwa District and its Local Municipalities, 2004-2014 (Constant 2010 Prices)
2004
2005
2006
2007
2008
2009
2010
2011
2012
Richtersveld LM
-0.2%
-11.9%
-0.7%
-3.9%
-14.9%
-17.3%
-3.6%
-8.4%
-6.5%
Nama Khoi LM
-1.3%
-9.5%
1.2%
-2.5%
-7.9%
-6.4%
-0.4%
-4.2%
-0.2%
Kamiesberg LM
0.0%
-8.2%
-0.7%
-4.3%
-6.8%
-9.0%
-1.8%
-7.0%
-8.4%
Hantam LM
10.7%
12.4%
5.9%
2.2%
7.2%
-0.8%
6.8%
0.3%
1.3%
Karoo Hoogland LM
12.0%
20.7%
0.3%
15.4%
24.8%
9.9%
8.7%
0.9%
0.8%
Khai-Ma LM
1.0%
-8.1%
-5.4%
-4.4%
-7.6%
-4.7%
1.1%
-2.4%
0.1%
Namakwa DM
1.5%
-4.8%
0.7%
-0.7%
-2.9%
-4.7%
2.0%
-3.0%
-0.9%

2013
0.6%
-1.0%
0.6%
11.4%
-3.8%
-1.5%
1.2%

2014
-1.4%
-2.5%
-1.4%
2.2%
3.7%
-2.3%
-0.2%

Source: Global Insight, 2015 [Version 832(2.5q)]
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Figure 2.2: Average GDP Growth Rates for Namakwa District and its Local Municipalities,
2004-2014 (Constant 2010 Prices)

Average GDP Growth Rates for Namakwa District and its
Local Municipalities, 2004-2014 (Constant 2010 Prices)
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Source: Global Insight, 2015 [Version 832(2.5q)]
Nama Khoi was the largest contributor to the economy overall, contributing 44.1 per cent in 2004
and 35.8 per cent in 2014. The economic contribution of Hantam has shown commendable
growth over the same period; going from a contribution of 12.3 per cent in 2004 to 22.6 per cent
in 2014. This increase has resulted in Hantam having the second largest average contribution to
the economy between 2004 and 2014. Karoo Hoogland managed to improve its status of making
the smallest economic contribution in 2004 to being the third best performing local municipality in
the district in 2014, being accompanied by a real growth of 11.1 per cent over the same time
period. This local municipality also managed to achieve the highest average annual growth rate
between 2004 and 2014 at 7.5 per cent. In Rand terms, at constant 2010 prices, the overall
economy of Namakwa has shrunk from R7 022 312 in 2004 to R 6 124 527 in 2014. The average
annual growth rate for the district was -1.4 per cent over this period. Richtersveld seemingly
suffered most from the global economic downturn of 2008 and the size of its economy contracted
by more than 50 per cent between 2004 and 2014. The average annual growth rate of
Richtersveld was the lowest of all the local municipalities at -7.2 per cent. Only Hantam and
Karoo Hoogland managed to achieve positive economic growth in 2014.
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The graph below indicates the per capita GDP for the District in current prices which shows a
constant increase in GDP.

The following graph shows the per capita GDP at constant prices which illustrate a different
picture, with a decline in GDP over the last couple of years. This is also a confirmation of other
data and the necessity of creating jobs.
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Economic Industries
Tables 2.3 and 2.4 focus on the performance of the municipalities according to the various
economic industries in 2004 and 2014. Table 2.3 provides the contributions that the local
municipalities make to the economic industry totals of Namakwa. Table 2.4 shows the growth
that was achieved per industry in each municipality.
Table 2.3: Contributions by Local Municipalities to Economic Industry Totals for Namakwa District Municipality, 2004 and 2014 (Constant 2010 Prices)
Agriculture
Richtersveld LM
Nama Khoi LM
Kamiesberg LM
Hantam LM
Karoo Hoogland LM
Khai-Ma LM
Namakwa DM

2004 2014
3.6% 1.7%
6.2% 3.4%
3.7% 1.8%
44.8% 43.7%
36.4% 46.4%
5.1% 2.9%
100% 100%

Mining
2004
23.7%
52.7%
10.9%
0.7%
0.0%
11.9%
100%

Manufacturing

2014
17.7%
58.1%
9.7%
1.3%
0.1%
13.1%
100%

2004
14.1%
33.8%
6.5%
27.2%
7.6%
10.9%
100%

Electricity

2014 2004
8.2% 6.8%
25.3% 48.5%
4.5% 9.9%
39.6% 18.3%
14.2% 9.7%
8.2% 6.8%
100% 100%

2014
6.1%
30.0%
15.8%
26.0%
17.8%
4.2%
100%

Construction
2004
11.8%
38.1%
8.5%
19.7%
16.0%
5.8%
100%

2014
6.7%
27.8%
5.7%
26.9%
28.6%
4.3%
100%

Trade
2004
9.0%
33.2%
6.3%
31.4%
15.4%
4.7%
100%

Transport

2014
4.8%
22.9%
3.9%
39.8%
25.2%
3.4%
100%

2004
10.1%
38.2%
8.7%
20.9%
16.0%
6.1%
100%

Finance

2014 2004
5.4% 9.6%
26.6% 46.1%
5.6% 8.3%
28.4% 20.9%
29.4% 8.4%
4.5% 6.5%
100% 100%

2014
7.0%
38.9%
6.3%
28.0%
14.5%
5.3%
100%

Community
Services
2004 2014
10.6% 5.9%
35.2% 25.2%
8.8% 5.7%
24.2% 32.6%
14.6% 25.8%
6.7% 4.8%
100% 100%

Total Industries
2004
17.4%
44.1%
9.4%
12.3%
7.4%
9.4%
100%

2014
9.7%
35.8%
6.6%
22.6%
17.9%
7.5%
100%

Source: Global Insight, 2015 [Version 832(2.5q)]

Table 2.4: Growth per Industry for Namakwa District and its Local Municipalities, 2004 and 2014 (Constant 2010 Prices)
Agriculture
Richtersveld LM
Nama Khoi LM
Kamiesberg LM
Hantam LM
Karoo Hoogland LM
Khai-Ma LM
Namakwa DM

2004 2014
-12.5% 6.1%
-11.7% 4.5%
-12.9% 3.7%
2.3% 4.6%
5.4% 5.7%
-8.4% 4.4%
5.1% 0.5%

Mining
2004
0.8%
-2.2%
0.9%
16.9%
11.5%
0.7%
-3.9%

2014
-2.4%
-2.4%
-2.4%
-2.4%
-2.4%
-4.1%
-0.7%

Manufacturing
2004
-6.4%
-4.1%
-4.9%
11.6%
15.1%
-0.2%
-0.2%

2014
-1.2%
-1.2%
-1.5%
0.3%
1.8%
-1.1%
1.1%

Electricity
2004
-5.5%
-5.4%
15.6%
23.7%
23.9%
5.0%
-2.2%

2014
-3.5%
-2.6%
-3.1%
-1.8%
-0.8%
-2.1%
4.1%

Construction
2004 2014
-8.1% 0.4%
-6.0% 1.0%
-6.9% 0.2%
9.9% 1.9%
13.2% 2.9%
-2.2% 1.2%
1.7% -0.6%

Trade
2004
-6.0%
-3.5%
-4.7%
12.2%
15.0%
0.4%
0.5%

2014
-0.7%
-0.4%
-0.9%
0.6%
1.8%
0.2%
3.5%

Transport
2004 2014
-5.1% 1.3%
-3.0% 2.0%
-3.9% 1.2%
13.4% 2.7%
17.1% 3.3%
1.0% 2.0%
2.5% 2.9%

Finance
2004
11.3%
20.1%
16.9%
26.0%
27.8%
20.7%
0.7%

2014
0.0%
-0.4%
-0.6%
1.5%
3.5%
-0.2%
20.8%

Community
services
2004 2014
-8.7% 1.1%
-6.9% 1.4%
-7.7% 0.8%
9.1% 2.4%
12.3% 3.2%
-3.1% 1.8%
2.2% -0.9%

Total Industries
2004
-0.2%
-1.3%
0.0%
10.7%
12.0%
1.0%
-0.2%

Source: Global Insight, 2015 [Version 832(2.5q)]

The primary sector plays a key role in the economy of Namakwa. The agriculture industry of
Namakwa was dominated by Hantam and Karoo Hoogland, with the other four local
municipalities combined, contributing less than 20 per cent to the Namakwa District’s agricultural
output. Between 2004 and 2014 these two regions have maintained their lead, but interesting to
note is that despite the dominance, Hantam’s contribution to the agriculture industry has declined
marginally between 2004 and 2014 and that of Karoo Hoogland has increased by 10.0
percentage points. In 2014, all of the local municipalities experienced positive growth in
agricultural output. The mining industry in Namakwa was led by the Nama Khoi region, which
accounted for 58.1 per cent of the industry in 2014. Richtersveld made the second largest mining
contribution despite the 6.0percentage point decline in contribution between 2004 and 2014,
while Khai-Ma was the third largest contributor. The other three local municipalities contributed
approximately 10 per cent of the mining industry. All of the local municipality’s recorded negative
growth in mining output in 2014.
Nama Khoi and Hantam were dominant in manufacturing, together accounting for more than 60
per cent of the total manufacturing output. Karoo Hoogland and Hantam were the only two local
municipalities to increase their share in the industry as well as being the only two municipalities
to record positive growth in this industry in 2014.In 2014, Hantam was also the leader in the trade
and community services industries, Nama Khoi led in the electricity and finance industries and
Karoo Hoogland led in construction and transport. In total over all the industries Nama Khoi,
Karoo Hoogland and Hantam were the biggest contributors to the economy, together accounting
for 76.2 per cent of economic activity.
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2014
-1.4%
-2.5%
-1.4%
2.2%
3.7%
-2.3%
1.5%

Tourism
In Table 2.6, the local municipalities’ contributions to the total bed nights spent by tourists (both
domestic and international) in Namakwa are shown for 2004 and 2013.According to Global
Insight (2015), bed nights refer to the number of nights that a person spends away from home on
a single person trip.
Table 2.6: Local Municipality Contribution to Total Bednights of Namakwa District Municipality, 2004 and 2013
2004
2013
Richtersveld LM
9.6%
6.0%
Nama Khoi LM
42.6%
20.5%
Kamiesberg LM
7.6%
9.1%
Hantam LM
12.3%
50.3%
Karoo Hoogland LM
Khai-Ma LM

21.6%
6.3%

10.3%
3.9%

Source: Global Insight, 2015 [Version 832(2.5q)] (Data not available for 2014)

The tourism contribution profile has changed remarkably over the review period. In 2004, 42.6
per cent of tourism bed nights were in Nama Khoi, while Karoo Hoogland and Hantam accounted
for 21.6 per cent and 12.3 per cent respectively. Nama Khoi and Karoo Hoogland have gradually
lost their dominance over time to Hantam which has increased its contribution from 12.3 per cent
in 2004 to 50.3 per cent in 2013. Nama Khoi’s share has declined by more than 20 percentage
points over the period under review, accounting for 20.5 per cent of total bed nights in 2013.
In total, Nama Khoi, Karoo Hoogland and Hantam were the largest contributors to the Namakwa
District’s economy, together accounting for 76.2 per cent of economic activity. The Nama Khoi
Local Municipality was the largest contributor to the district’s economy, contributing an average of
nearly 40 per cent between 2004 and 2014, although its share has become smaller over time.
The Hantam Local Municipality has shown commendable growth over the same period, which
has resulted in it being the second largest average contributor to the district’s economy in 2014.
In terms of the industries’ contributions to Namakwa’s economy, the agriculture industry
dominated inHantam and Karoo Hoogland; mining was dominated by the Nama Khoi region,
while the Nama Khoi and Hantam municipalities were dominant in manufacturing. In 2014,
Hantam was also the dominant municipality in the trade and community services industries.
Nama Khoi led in the electricity and finance industries and Karoo Hoogland led in construction
and transport. International trade, both imports and exports, were largely dominated by the Nama
Khoi Local Municipality. Hantam and Nama Khoi were the dominant tourist centres in terms of
their contributions to total bednights in the Namakwa District.
Labour
The Northern Cape Province’s labour market is faced with high unemployment and the Namakwa
District Municipality is not an exception. This section shows the prevalence of unemployment
within the various local municipalities and how it is distributed among the different population
groups and genders.
This chapter will focus on the labour status, employment and unemployment by race and gender
and last Table 3.1 below shows the labour characteristics for the Namakwa District Municipality
and its local municipalities for 2004 and 2014.The strict definition of unemployment is used,
considering all people who are currently not working, but are actively looking for work as defined
by Global Insight (2015). The people who are not actively seeking work (and would like to work)
are excluded from this definition and are referred to as discouraged work seekers, forming part of
the not-economically active population. The unemployment rate is the percentage ofthe
economically active population that are unemployed as per the strict definition of unemployment.
The economically active population is the number of people who are able, willing and actively
looking for work and who are between the ages of 15 and 64. People in formal employment can
be self-employed, an employer, an employee, or a working family member.
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Table 3.1: Labour Characteristics for Namakwa District and its Local Municipalities, 2004 and 2014
Namakwa DM
Richtersveld LM
Nama Khoi LM
Kamiesberg LM
Hantam LM
Karoo Hoogland LM Khai-Ma LM
2004
2014
2004
2014
2004
2014
2004
2014
2004
2014
2004
2014
2004
2014
Employed
33 174 34 840
3 313
4 797 13 227 13 025
2 667
2 171
6 185
6 746
3 165
3 619
4 617
4 483
Unemployed
10 521
9 515
1 233
1 188
5 020
4 011
1 123
1 133
1 236
928
935
800
974
1 455
Economically active
43 695 44 355
4 546
5 985 18 247 17 036
3 790
3 304
7 421
7 674
4 100
4 419
5 591
5 938
Not economically active
31 126 32 557
2 312
2 703 13 849 14 406
3 313
2 996
5 855
6 239
2 753
3 634
3 044
2 579
Working age population (15-64 years) 74 822 76 912
6 858
8 688 32 096 31 441
7 103
6 300 13 276 13 913
6 853
8 052
8 636
8 517
Employed
75.9%
78.5%
72.9%
80.1%
72.5%
76.5%
70.4%
65.7%
83.3%
87.9%
77.2%
81.9%
82.6%
75.5%
Unemployed
24.1%
21.5%
27.1%
19.9%
27.5%
23.5%
29.6%
34.3%
16.7%
12.1%
22.8%
18.1%
17.4%
24.5%
Economically active
58.4%
57.7%
66.3%
68.9%
56.9%
54.2%
53.4%
52.4%
55.9%
55.2%
59.8%
54.9%
64.7%
69.7%
Not economically active
41.6%
42.3%
33.7%
31.1%
43.1%
45.8%
46.6%
47.6%
44.1%
44.8%
40.2%
45.1%
35.3%
30.3%
Working age population (15-64 years) 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
Source: Global Insight, 2015 [Version 832(2.5q)]

Nama Khoi had the largest number of people employed, unemployed, economically active and
not economically active in 2004 and 2014. This is expected as this local municipality accounts for
the largest number of people in the district. Hantam had the highest percentage of employed
people in both 2004 and 2014 compared to the other local municipalities. In 2014, the highest
unemployment rate was recorded in Kamiesberg at 34.3 per cent. This is significantly higher than
the district’s unemployment rate of 21.5 per cent. The lowest unemployment rate was recorded in
Hantam at 12.1 per cent, almost half of the district’s rate. All of the local municipalities
experienced decreased unemployment rates from 2004 to 2014, except for Kamiesberg and
Khai-Ma. The largest decrease in the unemployment rate was recorded in Richtersveld at 7.3
percentage points, while the largest increase in the unemployment rate was recorded Khai-Ma at
7.1 percentage points.
Tables 3.2 and 3.3 below show the employment and unemployment by race and gender for
Namakwa and its local municipalities for 2004 and 2014 respectively. Table 3.4 contains the
changes in the unemployment rate (in percentage points) over the same period.
Table 3.2: Employment and Unemployment by Race and Gender for Namakwa District and its Local Municipalities, 2004
Namakwa DM
Richtersveld LM
Nama Khoi LM
Kamiesberg LM
Hantam LM
Karoo Hoogland LM
Employed

Race
African
White
Coloured
Asian
Gender
Male
Female

Unemployed Employed

Unemployed Employed

Unemployed Employed

Unemployed Employed

Unemployed Employed

Khai-Ma LM

Unemployed Employed

Unemployed

84.8%
95.2%
71.8%
68.4%

15.2%
4.8%
28.2%
31.6%

55.4%
90.6%
73.6%
71.4%

44.6%
9.4%
26.4%
28.6%

86.2%
94.9%
68.7%
71.8%

13.8%
5.1%
31.3%
28.2%

76.1%
94.5%
65.7%
66.7%

23.9%
5.5%
34.3%
33.3%

86.1%
97.4%
80.1%
85.7%

13.9%
2.6%
19.9%
14.3%

79.6%
96.7%
72.9%
42.2%

20.4%
3.3%
27.1%
57.8%

96.3%
94.2%
74.1%
76.3%

3.7%
5.8%
25.9%
23.7%

79.2%
70.8%

20.8%
29.2%

75.9%
68.6%

24.1%
31.4%

74.5%
69.4%

25.5%
30.6%

73.6%
65.1%

26.4%
34.9%

87.2%
77.2%

12.8%
22.8%

83.5%
67.5%

16.5%
32.5%

87.0%
75.1%

13.0%
24.9%

Source: Global Insight, 2015 [Version 832(2.5q)]

Table 3.3: Employment and Unemployment by Race and Gender for Namakwa District and its Local Municipalities, 2014
Namakwa DM
Richtersveld LM
Nama Khoi LM
Kamiesberg LM
Hantam LM
Karoo Hoogland LM
Employed

Race
African
White
Coloured
Asian
Gender
Male
Female

Unemployed Employed

Unemployed Employed

Unemployed Employed

Unemployed Employed

Unemployed Employed

Khai-Ma LM

Unemployed Employed

Unemployed

89.4%
94.5%
75.6%
75.8%

10.6%
5.5%
24.4%
24.2%

78.4%
92.6%
79.4%
71.4%

21.6%
7.4%
20.6%
28.6%

89.0%
94.3%
74.1%
78.5%

11.0%
5.7%
25.9%
21.5%

77.2%
85.2%
63.2%
60.0%

22.8%
14.8%
36.8%
40.0%

90.8%
97.2%
86.3%
71.4%

9.2%
2.8%
13.7%
28.6%

87.4%
96.0%
79.1%
95.0%

12.6%
4.0%
20.8%
5.0%

96.1%
93.8%
64.8%
71.4%

3.9%
6.3%
35.1%
28.6%

78.0%
79.3%

22.0%
20.7%

78.1%
83.0%

21.9%
17.0%

74.2%
79.5%

25.8%
20.5%

64.7%
67.1%

35.3%
32.9%

89.2%
85.8%

10.8%
14.2%

84.2%
78.2%

15.8%
21.8%

76.0%
74.8%

24.0%
25.2%

Source: Global Insight, 2015 [Version 832(2.5q)]
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Table 3.4: Changes in Unemployment Rate by Race and Gender for Namakwa District and its Local Municipalities, 2004-2014
Richtersveld
Kamiesberg
Karoo
Namakwa DM
LM
Nama Khoi LM
LM
Hantam LM Hoogland LM Khai-Ma LM
Race
African
-4.6%
-23.0%
-2.8%
-1.1%
-4.7%
-7.8%
0.2%
White
0.7%
-2.0%
0.6%
9.3%
0.2%
0.7%
0.5%
Coloured
-3.8%
-5.8%
-5.4%
2.5%
-6.2%
-6.3%
9.2%
Asian
-7.4%
0.0%
-6.7%
6.7%
14.3%
-52.8%
4.9%
Gender
Male
1.2%
-2.2%
0.3%
8.9%
-2.0%
-0.7%
11.0%
Female
-8.5%
-14.4%
-10.1%
-2.0%
-8.6%
-10.7%
0.3%
Source: Global Insight, 2015 [Version 832(2.5q)]

As shown in the tables above, in 2014 Whites had the highest percentage of people in
employment in all the local municipalities with the exception of Khai-Ma. Khai-Ma recorded the
highest percentage of people in employment among Africans at 96.3 per cent. In the district, the
highest level of unemployment was experienced among Coloureds. In 2014 the highest
unemployment rates of Africans, Whites, Coloureds and Asians were recorded in Kamiesberg at
22.8, 14.8, 36.8 and 40.0 per cent respectively. In three municipalities (Richtersveld, Nama Khoi
and Kamiesberg) there were a lower percentage of people in employment among males than
females. On aggregate Namakwa’s male unemployment (22.0 per cent) is higher than that of
females (20.7 per cent).
The unemployment rate of Africans decreased the most in Richtersveld (by 23.0 percentage
points). There was an increase in the unemployment rate of Whites among all of the
municipalities except for Richtersveld where it decreased by 2.0 percentage points. The largest
decrease in the Coloured unemployment rate was recorded in Karoo Hoogland (at 6.3
percentage points) while the largest increase was in Kai-Ma at 9.2 percentage points.
Figure 3.1 below illustrates how the various local municipalities contributed to the total formal
employment of each industry in Namakwa in 2014.
Figure 3.1: Local Municipalities' Contributions to Total Employment of Each Industry in
Namakwa District Municipality, 2014

Local Municipalities' Contributions to Total Employment of
Each Industry in Namakwa District Municipality, 2014
70.0%

60.0%
Agriculture
Mining

50.0%

Manufacturing
Electricity

40.0%

Construction
Trade

30.0%

Transport

Finance

20.0%

Community services
Households

10.0%

Total
0.0%
Richtersveld
LM

Nama Khoi LM Kamiesberg LM

Hantam LM Karoo Hoogland Khai-Ma LM
LM

Source: Global Insight, 2015 [Version 832(2.5q)]
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From Figure 3.1 above, one can deduce that in 2014 Nama Khoi made the largest contribution to
employment in the following industries – mining (65.6 per cent), manufacturing (42.6 per cent),
electricity (45.7 per cent), trade (42.0 per cent), transport (46.0 per cent), finance (35.4 per cent),
community services (37.9 per cent) and households (35.3 per cent). This municipality also
employed the largest proportion of people in the district, accounting for 38.2 per cent of the
people in formal employment. For the agriculture industry, Hantam had the largest percentage of
people employed. 41.0 per cent of people working in construction in Namakwa were employed in
Khai-Ma, making it the largest employing municipality for this industry.
Figure 3.2 below illustrates the employment distribution by industry for Namakwa and its local
municipalities for 2014. This illustrates how the total formal employment in each local municipality
(and the district) is distributed among the industries.
Figure 3.2: Employment Distribution by Industry for Namakwa District and its Local
Municipalities, 2014
Employment Distribution by Industry for Namakwa District and its
Local Municipalities, 2014
45.0%
40.0%
35.0%
30.0%
25.0%

Namakwa DM
Richtersveld LM

20.0%
15.0%

Nama Khoi LM
Kamiesberg LM
Hantam LM

10.0%
5.0%

Karoo Hoogland LM
Khai-Ma LM

0.0%

Source: Global Insight, 2015 [Version 832(2.5q)]
The graph above shows that in Hantam the largest employing industry was agriculture. This was
also the case for Kamiesberg, Karoo Hoogland and Khai-Ma. Mining was the largest employing
industry in Richtersveld and Nama Khoi. In Namakwa, community services was the largest
employer, followed by agriculture and mining.
Employment in the Namakwa District remained a challenge that needs to be addressed. In 2014,
the largest percentage of people in employment was recorded in the Hantam Local Municipality,
while the highest unemployment rate was recorded in the Kamiesberg Local Municipality. All of
the local municipalities experienced decreased unemployment rates from 2004 to 2014, except
for the Kamiesberg and Khai-Ma Local Municipalities.
Unemployment of Africans decreased the most in the Richtersveld Local Municipality. There was
an increase in the unemployment rate of Whites in all of the local municipalities except for
Richtersveld. The largest decrease in the Coloured unemployment rate was recorded in Karoo
Hoogland, while the largest increase was in Kai-Ma. In Karoo Hoogland, the unemployment rate
for Asians decreased by the largest percentage. In three municipalities (Richtersveld, Nama Khoi
and Kamiesberg) there were a lower percentage of people in employment among males than
females, while the remaining three municipalities had a higher percentage of people in
employment amongst males.
Nama Khoi made the largest contribution to employment in the district in mining, manufacturing,
electricity, trade, transport, finance, community services and households, also employing the
largest proportion of people in the district. For the agriculture industry, Hantam had the greatest
percentage of people employed in the district. The largest percentage of people working in
construction in the Namakwa District was employed in Khai-Ma.
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In Hantam, the largest employing industry was agriculture. This was also the case for the
Kamiesberg, Karoo Hoogland and Khai-Ma municipalities. Mining was the largest employing
industry in the Richtersveld and Nama Khoi municipalities. In the Namakwa District, community
services was the largest employer, followed by agriculture and mining.
Proper planning and implementation processes of programs that intend to create job
opportunities need to be intensified in order to experience a significant improvement in the labour
market of the Namakwa region.
Poverty Indicators
The table below shows the poverty indicators in Namakwa and its local municipalities for 2004
and 2014.
Table 4.1: Poverty Indicators for Namakwa District and its Local Municipalities, 2004 and 2014
2004
2014
% of People in
Poverty Gap
% of People in
Poverty Gap
Municipalities
Poverty
Rate
Poverty
Rate
Nama Khoi LM
48.4%
29.4%
29.1%
23.2%
Kamiesberg LM
50.6%
30.7%
26.5%
23.2%
Khai-Ma LM
49.3%
29.9%
24.9%
22.8%
Karoo Hoogland LM
55.2%
31.3%
25.8%
22.4%
Hantam LM
54.5%
30.7%
23.3%
22.5%
Richtersveld LM
46.6%
29.8%
22.2%
23.6%
Namakwa DM
50.4%
30.1%
26.2%
23.0%
Source: Global Insight, 2015, [Version 832(2.5q)]

The district municipality had a poverty rate of 50.4 per cent in 2004 and 26.2 per cent in 2014.
More than 50 per cent of the people in Karoo Hoogland, Hantam and Kamiesberg local
municipality lived in poverty in 2004. Karoo Hoogland followed by Hantam municipality had the
highest percentage of people living in poverty at 55.2 and 54.5 per cent respectively while
Richtersveld had the lowest at 46.6 per cent in 2004. All the local municipalities saw a significant
decline in its poverty rates between 2004 and 2014, recording poverty rates of less than 30 per
cent in 2014.Despite having the second lowest poverty rate in 2004, Nama Khoi had the highest
poverty rate in 2014. The poverty rate in Nama Khoi dropped to 29.1 per cent between the years
under review. Kamiesberg had the second highest percentage of people living in poverty at 26.5
per cent while Richtersveld recorded the lowest rate at 22.2 percent in 2014. About 26.2 per cent
of the Namakwa population lived in poverty in 2014.
The municipalities with the highest percentage of people living in poverty also had the highest
poverty gap rates in 2004. It is evident from the table that poverty was severe in Karoo Hoogland,
Kamiesberg and Hantam in 2004, with these municipalities recording the highest poverty gap
rates. Karoo Hoogland recorded a poverty gap rate of 31.3 per cent while both Hantam and
Kamiesberg recorded 30.7 per cent in 2004. This means that on average, the poor people in
Karoo Hoogland needed to earn 31.3 per cent more while the poor in both Hantam and
Kamiesberg needed to earn 30.7 per cent more to get to the poverty line in 2004. Nama Khoi had
the lowest poverty gap rate at 29.4 per cent in 2004. Overall, the district had a poverty gap rate of
30.1 per cent in 2004.
The reduction in the percentage of people living in poverty was also accompanied by a reduction
in the poverty gap rate. There was an improvement in the severity of poverty as all municipalities
had a poverty gap rate falling below 24 per cent in 2014. This means that the amount that poor
people needed to earn to get out of poverty was far less in 2014, compared to 2004. There are
many factors that might lead to a reduction in the poverty gap rate. A decline in unemployment
rate and an improvement in access to social grants are some of the factors that can lead to a
decline in both the poverty rate and poverty gap rate. Richtersveld had the highest poverty gap
rate at 23.6 per cent while Karoo Hoogland had the lowest at 22.4 per cent in 2014. Poor people
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in Namakwa district needed to earn 23.0 per cent more on average to get to the poverty line in
2014.
Development Indicator
The development diamond below shows that human development in the District is slightly better
than the National average for the Gini coëfficient, HDI index and percentage poverty but it is
worse in illiteracy. This is a huge concern and previous statistics also indicates this problem. The
will needs urgent attention as it will eventually affects the other indicators as well and the future
development in the District.

The CS 2016 indicates water as the most challenging for the population and employment
opportunities with a low of 6.3%. The above information however shows that employment is the
most crucial issue that must be addressed for economic development.
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In summary the following conclusions can be made from the demographic information;
 Demographically, the district- and local municipalities have not experienced any
monumental changes in the population size and composition.
 Generally the economy of the region is dominated by tertiary activity, followed by primary
activity (agriculture)
 Diversification and the development of a competitive manufacturing sector is a must with
agriculture and mining as focus areas.
 In terms of access to basic services all of the local municipalities are outperforming
national, barring the slight underperformance of the provision of electricity in Karoo
Hoogland and Hantam.

c.

Environmental District Profile
This District Environmental Municipal Profile provides an overview of the current environmental
status quo and current challenges within Namakwa District Municipality. The intention of the
profile is to deepen awareness of environmental aspects within the District in order to highlight
key considerations for future development planning.
The District Environmental Municipal Profile is based on existing information made available by
the Department of Environmental Affairs (DEA) in respect of the following thematic areas:
Environmental Management Governance; Environmental Programmes; Biodiversity; Waste
Management; Air Quality; Climate Risk and Vulnerability; and Climate Change Mitigation.
The District Environmental Municipal Profile is attached as Annexure C.
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5. Strategic Development Directives
a. International, National and Provincial
Local government and the Namakwa District Municipality do not function in a vacuum. Various
changes have impacted negatively as well as positively on NDM.
The Acts governing her might have been stagnant but society has moved on and new challenges
face her municipalities as in order to support them she has to take note of the external
environment in which she operates. The Sustainable Development Goals, Paris Accord on
Climate Change, Africa Agenda, NDP 2030 as well as the Medium term Strategic Framework has
a direct impact on the operations of the Namakwa District Municipality. This has an impact on her
internal as well as external operational strategy.
What is happening in our space that requires a rethink of our strategic approach?
- On the one hand, provide and extend basic services to as many (if not yet all) South
Africans as possible to restore decency and dignity to many who had been impoverished
and discriminated against, as well as to service our current and future economic needs
and aspirations; and
- On the other, transform the spatial legacy of apartheid and build integrated human
settlements and social cohesion through greater integration of spaces into liveable places
that inspires a productive economy inclusive of all South Africans.
The recent Community Survey undertaken by Statistics South Africa (2016) has revealed some
outstanding results for Namakwa but also challenges that need to be address in the coming 5
years to prevent possible community protests. Below is a basic assessment of the access to
services within the District:
 Access to pipe water for drinking (95.3%);
 Access to improved sanitation (80.1%);
 Connected to Electricity (88%)
Importantly, concerning the development of our democratic local government institutions and
their institutional resilience, financial reports and trends over the last 10 years demonstrate the
growing capacity and capability of municipalities to spend their capital and operational budgets in
an impressive manner. A recent analysis of MIG expenditure by the Project Manager of the
Namakwa District Municipality,
The Namakwa District Municipality hosted an Economic Development workshop in November
2016 to discuss and debate the economic challenges facing the country and the Namakwa
Region in particular. The main concern of participants was social disintegration, alienation,
participation, displacement of local communities and fact that primary, secondary, and tertiary
economies are bypassing and excluding local communities. The lack of inclusive growth and
economic development at expense of the local majority was raised as a serious concern and
crisis. In sum, the current macro-economic picture of the country can broadly be characterised as
follows:
 Economic and fiscal constraints (low growth in equitable share);
 Rising unemployment and increasing inequality; (Closure of mining houses, middle
class and poor)
 Growing consumer indebtedness and inability to pay for services; growing indigency
and Free Basic Services Bill (Some municipalities are averaging in excess of 80%
eg.Kamiesberg and Khaima)
 Increasing debt owed to and by municipalities; (Eskom and Sedibeng, government,
business and residents)
 Low revenue base for municipalities and increasing demand for maintenance (old
infrastructure – mining towns;
 Climate change – drought, heat waves and shortages of water; and
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Energy pressures and bulk provision demands (paying constantly penalties to
Eskom for exceeding demand).

To be truly inclusive, economic growth requires structural change. This understanding can be
traced back to the Freedom Charter, adopted in 1955, which states that all people in South Africa
should enjoy ―equal rights and opportunities‖, including that:






―the people shall share in the country’s wealth‖;
―the land shall be shared among those who work it‖;
―there shall be work and security‖;
―the doors of learning and culture shall be opened‖; and
―there shall be houses, security and comfort‖.

The reality of course is that municipalities, whether or not they are responsible, are at the
coalface and receiving end of citizens’ experience of the above reality. In general, there is
increasing scrutiny and disgruntlement with the (lack of) pace of change. Namakwa District faces
thus the challenges of not only supporting local municipalities but should also ensure that she
addresses the challenges of unemployment, inequality and poverty.
By focussing on improving on delivery of basic services she will not only improve the current
infrastructure but will also ensure that a basic human right is deliver upon as was envisaged in
the Freedom Charter.

Sustainable development goals vision 2030

In September 2015 the world’s governments signed an historic agreement to eradicate poverty,
improve the living standards and well-being of all people, promote peace and more inclusive
societies and reverse the trend of environmental degradation. The 2030 Agenda for Sustainable
Development commits to promoting development in a balanced way—economically, socially and
environmentally—in all countries of the world, leaving no one behind and paying special attention
to those people who are poorest or most excluded. It contains 17 Sustainable Development
Goals (SDGs) with associated targets to assess progress. The SDGs define the development
agenda at local level to be essentially about making municipal spaces more socially inclusive,
economically productive, environmentally sustainable and resilient to climate change and other
risks.
The 17 goals, ranging from alleviating poverty and reducing inequality through job creation and
economic growth, as well as ensuring access to affordable, reliable, sustainable and modern
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energy for all, are in many ways interrelated and cross-cutting in nature. The role of local
government in the electricity distribution industry, including consideration of renewable energy,
reticulation, and municipal debt and tariff structures will be critical, as will its role in sustainable
management of water and sanitation for all.

Paris Accord on Climate Change
The Paris Agreement (French: L'accord de Paris) is an agreement within the framework of the
United Nations Framework Convention on Climate Change (UNFCCC) dealing with greenhouse
gases emissions mitigation, adaptation and finance starting in the year 2020. An agreement on
the language of the treaty was negotiated by representatives of 195 countries at the 21st
Conference of the Parties of the UNFCCC in Paris and adopted by consensus on 12 December
2015. It was opened for signature on 22 April 2016 (Earth Day), and 177 UNFCCC members
signed the treaty, 15 of which ratified it. It has not entered into force. The Paris Accord is an
"ambitious and balanced" plan that is a "historic turning point" in the goal of reducing global
warming.
The agreement calls for zero net anthropogenic greenhouse gas emissions to be reached during
the second half of the 21st century. In the adopted version of the Paris Agreement, the parties
will also "pursue efforts to" limit the temperature increase to 1.5 °C. The 1.5 °C goal will require
zero emissions sometime between 2030 and 2050, according to some scientists. Governments
committed to replacing fossil fuels almost entirely by clean energy in the second half of this
century.
The Agreement will not become binding on its member states until 55 parties who produce over
55% of the world's greenhouse gas have ratified the Agreement. Significant progress is already
being made. At least 34 countries representing 49% of greenhouse gas emissions formally joined
the agreement, or committed to joining the agreement as early as possible this year at the United
Nations in April 2016. That brought the historic agreement closer to the critical threshold for
becoming operational, faster than expected. Thus, the Paris Accord is well on its way to indeed
becoming a living agenda as part of the post 2015 development paradigm.
The Namakwa District finds herself in a sensitive semi desert area bordered by a coastline on
350 km. In order to deal with all the various possible climatic disasters it is therefore important to
find ways of mitigating the possible disasters as well as finding partners to manage the process.

African agenda 2063 – ‘the Africa we want’
Over the past two decades, African states redoubled their commitment to development through
NEPAD regional programmes on agriculture, infrastructure and knowledge creation. The
experience from these programmes, together with the global commitments to sustainable
development through MDGs have informed Africa’s Vision 2063, as adopted by the African
Union, at the core of which is a desire for and actions to achieve structural transformation.
Since HABITAT II in 1996, Africa has witnessed sustained economic growth and urbanisation
and has undergone profound transformations: it is more politically stable and peaceful, its
population has grown and composition changed, urban growth and urbanisation in mega cities,
medium and small towns has reached a critical mass, the role and systems of economic
development have become more efficient and alignment to local needs, new partnerships
particularly with India and China have been consolidated contributing to increased investment
and economic growth. This improved economic performance has brought confidence and
optimism but also challenges like increasing inequality, informality; it compounded the demand
for investment to address infrastructure and services deficits.
A key shift since 1996, is Africa’s drive for structural transformation. As defined by the African
Development Bank and the United Economic Commission for Africa (UNECA), key elements of
Africa’s structural transformation should be:

Page 40

a reallocation of resources from less productive to more productive sectors and activities;
an increase in the relative contribution of manufacturing to GDP; a declining share of
agricultural employment to total employment; a shift in economic activity from rural to
urban areas; the rise of a modern industrial and service economy; a demographic
transition from high rates of births and deaths (common in underdeveloped and rural
areas) to low rates of births and deaths (associated with better health standards in
developed and urban areas); and a rise in urbanization. It is associated with a
fundamental change in the structure of the economy and its drivers of growth and
development.
Clearly, even at 40% urbanisation, Africa urban populations have reached a critical mass that
can and should be captured to ignite structural socio-economic transformation. While current
urban growth has been characterised by consumer populations, informality and urban sprawl,
increasing inequality and persistent slums, Africa has a small window of opportunity to intervene
and reverse these trends. Using green or low carbon economies it can and should develop
human settlements and cities whose production and consumption is not as resource reliant as
current models, is equitable and takes maximum advantage of the industrious youth and their
innovative ideas.
The Africa Agenda 2063 outlines, even in economic terms, a quest for structural transformation
that repositions African cities from economic enclaves dependent on and serving global interests
to national and regional cores that drive integration and agro-based industrialisation to enhance
food security, expand jobs, cultural re-orientation and rejuvenation. It recognises the importance
of innovation, appropriate technologies and the need for partnerships. Partnerships should be
promoted not only between government and the large private sector, actors but critically with
small and medium enterprises and civil society to address challenges of informal settlements.
Namibia is bordering NDM and a Twinning Agreement is already in place. Agricultural,
educational as well as Cultural opportunities exists and both parties can gain immensely and
contribute to the Africa Agenda in developing Africa.

National Development Plan
The IDP for the Namakwa District Municipality (NDM) is aligned with the National Development
Plan, which has identified various central development challenges.
Key characteristics of the NDP
Not just a vision - a long-term strategic plan, which serves four broad objectives;
•
•
•
•

Providing overarching goals to be achieved by 2030
Building consensus on the key obstacles and specific actions to be undertaken
Providing a common framework for detailed planning
Creating a basis for making choices about how best to use limited resources.

The pillars of the NDP
Plan is founded on six pillars;







Mobilisation of all South Africans
Active engagement of citizens in their own development
Expansion of the economy & making growth inclusive
Building of key capabilities (human, physical & institutional)
Building a capable and developmental state
Fostering of strong leadership throughout society
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Eight key priorities for the government;









Professionalise the public service to ensure it is immersed in the developmental agenda
but insulated from undue political interference
Make the public service and local government careers of choice - ensure staff at all levels
have the authority, experience and support they need to do their jobs
Develop technical and specialist professional skills
Strengthen delegation, accountability and oversight
Improve interdepartmental coordination
Take a proactive approach to improving relations between the three spheres of
government
Strengthen local government
Address the obstacles to state-owned enterprises achieving their developmental potential.

NDP and local government: Next Steps;
•
•
•
•
•
•

Municipalities central to implementation of NDP
Need to identify how they can take forward NDP proposals
Need to strengthen the ability of local government to fulfil its developmental role
IDPs need to focus attention on critical areas such as spatial planning, infrastructure and
basic services.
IDP process needs to be led by municipal staff, not outsourced to consultants
Critical that Mayors are seen as champions of the NDP in their municipalities

Role of local government in implementation;
•
•
•
•
•

Need to strengthen the ability of local government to fulfil its developmental role
IDPs need to focus attention on critical areas as spatial planning, infrastructure and basic
services.
IDP process needs to be led by municipal staff, not outsourced to consultants
Local government must identify NDP programmes where implementation can start
immediately
Build on NDP proposals and develop programme implementation plans

The challenges in the NDP have a direct impact on the development and growth in the Namakwa
District.
The central challenges identified in the plan are:










Unemployment
Poor quality of education
Ineffective economic infrastructure, poorly located, under-maintained and insufficient
to support sustainable growth.
Spatial Development patterns exclude the poor from benefitting from the fruits of
development.
The economy needs transformation in terms of resource management and use.
Ineffective public health system
Public services are uneven and often of poor quality.
Corrupt activities.
Transform in coherent South African society.

To create a better life for the people of Namakwa the focus and alignment of priorities as
identified in the National Development Plan – Vision 2030;
 Creating jobs and livelihoods
 Expanding infrastructure
 Transitioning to a low-carbon economy
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Transforming our spatial reality
Improving education and training
Providing quality healthcare
Building a capable state
Fighting corruption and enhancing accountability
Transforming society and uniting the nation

Medium Term Strategic Framework
The Medium Term Strategic Framework (MTSF) is Government’s strategic plan for the
2014-2019 electoral term. It reflects the commitments made in the election manifesto of the
governing party, including the commitment to implement the NDP. The MTSF sets out the
actions Government will take and targets to be achieved. It also provides a framework for the
other plans of national, provincial and local government.
The MTSF highlights Government’s support for a competitive economy, creation of decent
work opportunities and encouragement of investment. This is the first MTSF to follow the
adoption of the NDP in September 2012. The introduction of a long-term plan brings greater
coherence and continuity to the planning system and means that the MTSF now becomes a
five year plan and Municipal IDP must align with these strategic goals.
Following the adoption of the NDP, Cabinet decided in 2013 that the 2014-2019 MTSF
should form the first five-year implementation phase of the NDP and mandated work to begin
on aligning the plans of national and provincial departments, municipalities and public
entities with the NDP vision and goals. Since the May 2014 elections, the MTSF has been
aligned to the national governing party’s election manifesto. The MTSF is the result of an
intensive planning process involving all three spheres of government. It provides a
framework for prioritising and sequencing government programmes and development
initiatives for the next five years.
The 2014-2019 electoral mandate focuses on the following priorities:
Radical economic transformation, rapid economic growth and job creation
Rural development, land and agrarian reform and food security
Ensuring access to adequate human settlements and quality basic services
Improving the quality of and expanding access to education and training
Ensuring quality health care and social security for all citizens
Fighting corruption and crime
Contributing to a better Africa and a better world
Social cohesion and nation building.
In its focus on these priorities, and their elaboration into fourteen key outcomes and
associated activities and targets, the MTSF has two over-arching strategic themes:
 radical economic transformation and
 improving service delivery.
The MTSF is structured around 14 priority outcomes which cover the focus areas identified
in the NDP and Government’s electoral mandate. These are made up of the 12 outcomes
which were the focus of the 2009-2014 administration, as well as two new outcomes (social
protection, nation-building and social cohesion). The priority outcomes are:
1. Quality basic education (Chapter 9 of the NDP)
2. A long and healthy life for all South Africans (Chapter 10 of the NDP)
3. All people in South Africa are and feel safe (Chapter 12 and 14 of the NDP)
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4. Decent employment through inclusive growth (Chapter 3 of the NDP)
5. A skilled and capable workforce to support an inclusive growth path (Chapter 9 of the
NDP)
6. An efficient, competitive and responsive economic infrastructure network(Chapter 4
of the NDP)
7. Vibrant, equitable, sustainable rural communities contributing towards food
security for all (Chapter 6 of the NDP)
8. Sustainable human settlements and improved quality of household life (Chapter 8 of
the NDP)
9. Responsive, accountable, effective and efficient local government(Chapter 13 of the
NDP)
10. Protect and enhance our environmental assets and natural resources (Chapter 5 of
the NDP)
11. Create a better South Africa and contribute to a better Africa and a better
world(Chapter 7 of the NDP)
12. An efficient, effective and development-oriented public service (Chapter 13 of the
NDP)
13. A comprehensive, responsive and sustainable social protection system(Chapter 11 of
the NDP)
14. A diverse, socially cohesive society with a common national identity(Chapter 15 of
the NDP)

Nine Point Plan
In his 2015/16 State of the Nation Address, President Jacob Zuma announced the Nine
Point Plan with a purpose of growing the economy and at the same time fast-tracking the
implementation of the NDP.
It is aligned to Outcomes 4, 6, 7 and 10 of the MTSF 2014-19:
 4. Decent employment through inclusive economic growth.
 6. An efficient, competitive and responsive economic infrastructure network.
 7. Vibrant, equitable, sustainable rural communities contributing to food security for
all
 10. Protect and enhance our environmental assets and natural resources
The key priority areas identified for the Nine Point Plan are:
1. Resolving the energy challenge.
2. Revitalizing agriculture and the agro-processing value chain – Namakwa Mega
Agriparks
3. Advancing beneficiation and adding value to our mineral wealth.
4. More effective implementation of a higher impact Industrial Policy Action Plan.
5. Encouraging private sector investment.
6. Moderating workplace conflict
7. Unlocking the potential of Small, Micro and Medium Enterprises (SMMEs),
cooperatives, township and rural enterprises.
8. State reform and boosting the role of state owned companies, ICT infrastructure or
broadband roll out, water, sanitation and transport infrastructure – SKA Opportunities
exit & Boegoebaai Deep Sea Port: Feasibility study conducted
9. Growing the Oceans Economy and Tourism – Small Harbour Development & Coastal
and Marine Tourism and Hondeklipbay (Abalone)
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New Growth Path
NGP adopted in 2010 as the country’s jobs strategy and targets to create 5 million jobs by
2020. To implement the NGP, government partnered with businesses, organised labour and
communities and consequently 5 Social Accords were signed. The inclusive economic
growth and job creation goals of the NDP complement the goals set out in the NGP
framework;
• It identified areas where jobs can be created on a large-scale (job drivers):
– Infrastructure
– Main economic sectors
– New economies,
– Investment in social capital and public services
– Spatial development
• 2 key variables will affect the achievement of the target:
– Economic growth rate.
– Employment intensity of the growth.
NGP JOB DRIVERS
Job driver

Sectors

Jobs
target
(2020)

NC Prov. Target
(2020)

NC Annual
Target

Seizing potential of new
economies

Green &
knowledge
economy

400,000

12,000

1,200

Main economic sectors

Manufacturing,
mining,
agriculture,
tourism & related
high-level
services &
related IPAP
sectors

1,210,000

38,720

3,872

Infrastructure

Energy,
transport, water
&
communications

250,000

8,000

800

Investing in social capital

EPWP,CWP &
public service &
youth schemes

260,000

8,320

832

Spatial development

Rural
development
African regional
development

150,000

4,800

480

2,270,000

71,840

7,184

DIRECT JOBS
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State of Nation Address (SONA) 2018
Summary of Actions in the State of the Nation Address 2018
Transformation
Support black industrialists – to build a new generation of black and women producers that
are able to build enterprises of significant scale and capability.
Use competition policy to open markets to new black entrants.
Invest in the development of township and rural enterprises.
Infrastructure
Assemble team to speed up implementation of new projects, particularly water projects,
health facilities and road maintenance.
Mining
Intensify engagements will all stakeholders on the Mining Charter.
Finalise the MPRDA Amendment Bill by end of first quarter this year.
Stakeholder engagement to deal with mining fatalities.
Small business, co-ops, township enterprises
Honour 30% of procurement allocation to these enterprises.
Invest in SME incubation.
Welcome SME Fund initiative by corporate sector.
Land and agriculture
Accelerate our land redistribution programme AND make more land available.
Expropriate land without compensation, our approach, taking into account food security,
agricultural production and growth of the sector. THERE WILL BE A PROCESS OF
CONSULTATION ON MODALITIES
Fourth industrial revolution
Digital Industrial revolution commission to be established.
Allocation of spectrum to reduce barriers to entry.
National Minimum Wage
Introduce NMW by May 1 benefiting more than 6 million South Africans.
Health and NHI
Scale up our testing and treating campaign by initiating an additional two million people on
anti-retroviral treatment by December 2020.
The NHI Bill is now ready to be processed through government and will be submitted to
Parliament in the next few weeks.
Education
This year free higher education and training will be available to first year students from
households with a gross combined annual income of up to R350,000.
All public schools have begun offering an African language.
First National Senior Certificate examination on South African Sign Language, which will be
offered to deaf learners at the end of 2018.
Social Grants
Urgently take decisive steps to comply with all directions of the Constitutional Court.
Take action to ensure no person in government is undermining implementation deadlines set
by the court.
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Social Sector/Civil Society
Convene a Social Sector Summit during the course of this year to recognise the critical role
they play in society.
State/governance
Review the funding models of SOEs and other measures.
Change the way that boards are appointed.
Remove board members from any role in procurement.
Corruption/state capture
Urge professional bodies and regulatory authorities to take action against members who are
found to have acted improperly and unethically.

Northern Cape State of the Province Address (SOPA) 2018
The following is extracts from the SOPA:
















There is a renewed commitment to address the human consequences of the legacy
of apartheid.
The expropriation of land without compensation will be among the key mechanisms
available to government to give effect on the land reform programme.
The committed to accelerate land reform in the Northern Cape Province. To date, in
the Northern Cape, over 1.5 million hectares of land that has been transferred to our
people through restitution and redistribution programmes.
The NDP is the only document other than the Constitution that has been approved by
Parliament which gives it substantial standing and therefore qualifies to be referred to
as our South African Plan.
The Northern Cape Province will be developing the Provincial Growth and
Development Plan (PGDP) and a revised Provincial Spatial Development Framework
(PSDF) as part of enhancing implementation of the National Development Plan.
The forthcoming dialogue sessions to be held in the Northern Cape Province on the
Provincial Growth and Development Plan (PGPD) Vision 2040 and the revision of the
Provincial Spatial Development Framework (PSDF).
The Northern Cape Province is currently crafting the Northern Cape Spatial Planning
and Land Use Management Bill.
Invitation to the youth of Northern Cape Province to participate in a Provincial vision
2040 competition to be launched at the end of September this year to develop a logo
for the PGDP and PSDF, which would highlight the uniqueness of our Province and
encompass our rich cultural heritage.
The convening of a Special Task Team to take stock of the resolutions taken at these
various summits and conferences to assess the implementation of those critical
decisions and resolutions.
The fight against corruption remains on the agenda of Provincial Government so
much so that we have ensured that all provincial departments have anti corruption
policies and strategies including anti corruption implementation plans.
To work towards improvements in delivering good and quality services to the people
of the Northern Cape within the confines of good financial management prescripts.
The implementation of the Back to Basics approach has also made significant
improvement in the audit outcomes of municipalities.
The Local and Provincial House of Traditional leaders have been successfully
reconstituted.
The developing of an integrated youth development strategy for the Province.
Through this strategy, we will also be in a position to ensure that we address the
strategic challenges facing our young people in a coordinated and integrated
manner.
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Through partnership with the Mine Managers Forum, the Province have received
funding in excess of one million rand for learners at universities for this current
financial year.
As part of the National Youth Brigade Programme, over 100 youth have been
provided with accredited training programmes in partnership with the National Home
Builders Regulatory Council (NHBRC) and National Youth Development Agency
(NYDA) in Grootdrink.
This year the hosting of a Social Cohesion Summit in the Northern Cape Province to
achieve a social compact to build on our developmental path to achieve our Vision
2040.
Sport in its many codes and disciplines has proven it to be a strong foundation to
social cohesion. The Department of Sport, Arts and Culture will grow the
Department’s footprint in the province to reach more people..
The Province has developed a Provincial Plan of Action for Children. At the heart of
the plan, is the creation of an enabling and supportive environment to ensure that we
all respond appropriately to the needs of our children.
The procured anEmbosser machine which will help in generating documents in
Braille. Partnerships have been forged with several strategic partners such as Petra
Diamond Mine, NHBRC, SEFA, NYDA, amongst others, to drive the transformation
agenda in the province.
This year as a Province to have a number of calls to action campaigns aimed at the
promotion and protection of women, children and differently abled persons.
The identification of Early Childhood Development (ECD) as a key catalyst for the
development of our children and as one of the five key priorities for the Department
of Social Development. The Province is in the process to finalise the Provincial
Integrated ECD Strategy that will ensure cohesion and integration across all spheres
of Government, inclusive of private sector.
The Province have undertaken a process to ensure the translate of all essential
government information at least in the languages spoken in the province to improve
service delivery and to inculcate a culture of belonging.
The Department of Education has introduced Nama, an indigenous language as an
extramural programme in the Province. Nama is being introduced at Riemvasmaak
and Kuboes schools in the Northern Cape this year. The department of Education is
also currently engaged in the Incremental Introduction of African Languages in our
schools.
The Provincial government will through an incremental approach equip the front line
staff of our administration with sign language.
The provision of quality healthcare services to our people remains high on our
developmental agenda.
Provincial Government are pleased with the relationship developed with the business
sector especially the mining sector in strengthening our health delivery mandates.
For the past few years we have piloted the implementation of National Health
Insurance (NHI) in the Pixley Ka Seme district.I am pleased to announce that our
government is gearing up to expand most of the NHI initiatives to districts across the
province.
The province also launched the new short regimen for the management of MDR TB
in June 2017 to improve treatment adherence and reduce side effects of MDR TB
treatment. A cumulative total of 106 patients were initiated on this regimen.
Climate change is currently among the greatest threats to sustainable development.
The impacts and vulnerabilities to climate change vary across the Province, within
districts and specific sectors. Extreme weather conditions such as increases in
temperatures and changes in rain patterns associated with climate change is already
leaving its mark on the Northern Cape.
The areas mostly affected in the Northern Cape and Pixley ka Seme districts and
water supply to towns experiencing water shortages remains a key priority. In the
Hantam local municipality worst hit by the persistent drought, the Loeriesfontein bulk
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water supply project at a cost of R128 million is making good progress and should be
completed by June this year. The Northern Cape’s allocation under the water
services infrastructure grant for 2018/19 amounts R453 million and will be used to
address water supply and sanitation challenges including drought interventions. A
further R762 million through the regional bulk infrastructure grant is to be used for
interventions to eradicate the water supply and sanitation backlogs, contribute to
economic development and will further build our resilience to drought and the
impacts of climate change.
To shape the Northern Cape’s path toward economic, social, and environmental
development regarding climate change, the Province has developed the Northern
Cape Climate Change Adaptation Response Strategy.
The Province is planning to host an Economic colloquium as a pre-cursor to an
Investment Conference. The idea is to aggressively promote our mega projects for
attraction of credible investment.
It is concerning that despite an increase in mining activity and productivity, an
increase in the number of renewable energy operators in the Province, as well as
warding off the commodity shake down of 2016 that the Province can’t seem to
shake off the tag of being the least contributor to the National GDP, averaging
around 2.2%. However, the Province expects its performance to improve over the
long-term, with an increasing capacity in terms of the renewable energy sector and
mining.
To establish a Provincial Growth and Development Advisory Council with a view of
engaging all our social partners on how best we need to collectively grow the
Northern Cape economy. A critical outcome of the Provincial Growth and
Development Advisory Council should be our stance and attitude towards the
continued de-industrialisation of the Northern Cape.
With the assistance of the Department of Mineral Resources and the Swedish
International Housing Company we are currently inspecting several sites with the
express aim of assisting the Artisanal Mine Workers in identifying viable mineral-rich
land in order for them to start their lawful mining operations.
The Province will continue to ensure the delivery of infrastructure investment through
the building of schools, libraries, clinics and other health facilities. We will continue to
deliver housing units to the most vulnerable and destitute people of our province.
The department will continue to prioritize the Upgrading of Informal Settlements
Programme in the next financial year by ensuring that at least thirty percent (30%) of
the Human Settlement Development Grant is allocated for the implementation of this
programme.
The Mental Health Hospital has reached 98% completion and the department in
collaboration with the department of Public Works is working towards handing over
the facility. It is envisaged that the facility will be handed over by June this year. The
department has appointed the Provincial Mental Health Board and is in the process
of appointing Mental Health Review Boards in all five districts.
The first ever in-patient substance abuse rehabilitation centre has been completed
and handed over to the Department of Social Development. The recruitment process
for the staff of the treatment centres will be unfolding during the coming financial year
and it is envisaged that the centre will be fully operational from July this year. The
timely completion of this treatment centre within the agreed upon budget
demonstrates our commitment to ensure efficiencies in terms of the utilisation of
public resources.
As part of the Strategic Infrastructure Projects (SIP 8), the Province is part of a
national initiative which ensures that green energy initiatives are included in the
designs of all major new buildings and into the physical construction of major
buildings. The Province is currently participating in the Shared Water Efficiency
Programme set up by National Public Works and thirty (30) properties have been
identified for inclusion in this project.
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The Northern Cape Government has applied and requested to partner with the
Central Energy Fund to roll out solar energy solutions to public schools in the
Northern Cape. The solution will be for schools with poor electricity infrastructure and
it will promote the changeover to solar energy as a less expensive and
environmentally friendly alternative. The Northern Cape is a regional solar hub of
energy in Southern Africa. The spin offs both in terms of the manufacturing sector
and the creation of the much needed employment are immense. Should this bid be
successful, the Province will form part of a national pilot by the Department of Energy
for the installation of solar energy solutions in our schools.
The Contractor Development Programme of the Department of Roads and Public
Works is in its implementation phase and the Department has completed the 1st
phase of the theoretical training, with the oversight of mentors and commences at the
beginning of this month. Projects will be ring-fenced for the contractors participating
in this programme, while structured training programmes and mentorship will also be
provided.
Northern Cape is making huge strides in addressing infrastructure investment
demands in especially underdeveloped areas by constructing quality road
infrastructure.
Roads in poor condition restrict social and economic development therefore, as part
of safeguarding the province’s road infrastructure, during the 2017/18 financial year,
resealing was completed in Victoria West towards the N1, from Carnavon to
Williston, Frazerburg to Western Cape Border, Danielskuil to Kuruman and all the
roads in Vaalharts area. We will conduct an Infrastructure audit and develop a
Provincial Infrastructure Strategy with specific reference to the implementation of the
Infrastructure Development Act.
Northern Cape Province are on track for the full-speed implementation of Agri-parks
across the five Districts. All identified sites in the five districts have been profiled and
business plans were drawn up and circulated to Municipalities for approval and
endorsement.
The Expanded Public Works Programme (EPWP) continues to be one of
government’s highest employment creation programmes and a catalyst for poverty
alleviation. It is worth noting that the Social Sector has always been the highest job
creators, making them the best performers amongst other sectors.
The Province is moving ahead with the implementation of the nine point plan, which
amongst others include the following major projects such as the Special Economic
Zone, Boegoebaai Port, SKA and Agri-parks to name a few. The development of
these sectors will address economic challenges in our Province and the reduction in
the unemployment rate especially amongst the youth. This should therefore put the
Province in good stead to enhance economic growth and create employment. The
Province will coordinate high impact projects such as the Renewable energy projects,
and facilitate the forging of partnerships to ensure that these key sectors reach their
full potential but more specifically that the people of the Northern Cape people benefit
from these.
The Northern Cape Province have adopted decisions at the Exco Lekgotla which are
as follows:
 Intensification of the Provincial Treasury’s interventions in the departments of
Health and Education,
 Increase the capacity of Provincial Treasury to provide more hands on
support to municipalities including more political involvement by MEC’s and
other elected public officials.
 Cost containment measures will be implemented across all departments.
 Operation clean audit will be revived in both the provincial and local spheres
of government.
 There will be integrated planning at all levels in order to reduce duplication
and ensure optimal use of limited resources.
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Northern Cape Budget Speech 2018
The following issues were highlighted in the budget speech:



















Macro-economic outlook- global outlook
National and provincial economy
Prudent financial management - provincial and municipal revenue
Municipal standard chart of accounts (mscoa)
Fiscal sustainability - supply chain management reforms
Payment of creditors within 30 days
Irregular expenditure
Infrastructure
Provincial fiscal framework
Medium term expenditure estimates
Expenditure priorities
Investing in education
Promoting health
Social protection
Social cohesion
Economic sector
Governance and administration sector
Second adjustment

National Drought Disaster: Namakwa District Municipality
The Namakwa District Municipality declared the District again as a Drought Disaster in 2017
and the Northern Cape Province was subsequently declared a Provincial disaster by the
Premier.
The Head of the National Disaster Management Centre, under Government Notice
107/2017, published in Government Gazette 41439 on 13 February 2018, he reclassified the
drought as a national disaster. This designated the primary responsibility for the coordination
and management of the disaster to the national executive who must act in close cooperation
with the other spheres of government to deal with the disaster and its consequences.
The declaration of a state of disaster at any level is not primarily aimed at requesting
funding, but it is aimed at activating extra-ordinary measures, which might include funding,
based on the need and other relevant conditions to address the impact of such a disaster.
Government has made available a total amount of R433.524 million from the Disaster Grants
administered by COGTA as immediate disaster relief funding for drought within the three
most affected provinces (Eastern, Northern and Western Cape Provinces) over 2017/18 and
2018/19 financial years.
Of this amount, R348.846 million is to be transferred in the 2017/18 financial year, with the
R84.678 million transferred in the 2018/19 financial year.
A summary for the allocation of funding for the Northern Cape, which includes Namakwa
District Municipality, is as follows:
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A summary for the funding allocation for drought:
No
Province
Organs of
Purpose of
state
allocation

1.

Northern
Cape

Municipalities

Department
of Agriculture,
Land Reform
and Rural
Development

Source
of
funding

Water
infrastructure
projects
Provision and
transportation
of livestock
feed

Municipal
Disaster
Grant
Provincial
Disaster
Grant

Total

Amount
R’000

R36. 833

R127. 017
*to be transferred in
3 tranches. R42.339
in 2017/18. The
remaining amount
to be transferred in
2 tranches during
2018/19 FY
R163.85 million

The details on the allocation of funding for drought relief:
Allocations from the Municipal Disaster Grant to municipalities for water infrastructure:
No.
Province
Municipality
Purpose of the allocation
Amount
R’000
MUNICIPAL DISASTER GRANT (MDG)
Northern
Pixley District Municipality
1.
Cape
Kareeberg (LM)
Water infrastructure
R4 626
projects
Namakwa District Municipality
Richtersveld LM

Water infrastructure
projects
Water infrastructure
projects
Water infrastructure
projects
Water infrastructure
projects

Namakhoi LM
Hantam LM
Kamiesberg LM
Total: Northern Cape

R15 197
R4 542
R8 500
R3 968
R36 833

Allocation from the Provincial Disaster Grant to provincial department for drought relief.

No.

Province

3.

Northern
Cape

Municipality

Purpose of
the allocation
PROVINCIAL DISASTER GRANT
Pixley
Municipality

District

Namakwa
Municipality

District

Provision and
transportation
of
livestock
feed

Amount
R’000

R127. 017
*to
be
transferred in 3
tranches.
R42.339
in
2017/18. The
remaining
amount to be
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PDG Total

2017/18 FY
2018/19 FY

PDG Grand
Total

transferred in 2
tranches during
2018/19 FY
R42.339
R84.678
R127. 017

b. Namakwa District Strategic Objectives






c.

Monitor and support local municipalities to deliver basic services which
include water, sanitation, housing, electricity and waste management
Support vulnerable groups
Improve administrative and financial viability and capability
Promote and facilitate Local Economic development
Enhance good governance

Promote and facilitate spatial transformation and sustainable urban
development

Improve communication and communication systems

Establish a customer care system

Invest in the improvement of ICT systems

To render a municipal health services

To coordinate the disaster management and fire management services
in the district

Implement the climate change response plan

Caring for the environment

Organisational Structure

The Namakwa District Municipality is a category C-municipality. The last municipal elections
were held in August 2016 and a new Council was elected. There are 2 political parties
represented in Council namely African National Congress (ANC) and Democratic Alliance
(DA) with the first mention the majority party. The Council has portfolio committees to
ensure service delivery and exercise its oversight function
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6.

Sector Plans
Sectoral plans intend to ensure alignment between the different organs of state. These plans
provide input in the overall strategic objectives of the Municipality although it is focussed on
specific issues. The following plans exist or should be compiled or updated to effect sustainable
development.

6.1.

Spatial Development Framework (SDF) - http://nc.spisys.gov.za/docs.html and
then follow Northern Cape -> District Municipalities -> Namakwa -> Draft documents ->
Namakwa District SDF
SDF outdated and to be reviewed.

6.2.

Water Services Development Plan (WSDP)
WSDP’s of B-Municipalities is in process to be reviewed and will be available at municipalities
after Councils approval.

6.3.

Disaster Management Plan (DMP)
DMP of NDM in process of being reviewed and to be published on website after approval.

6.4.

Biodiversity Sector Plan
New Biodiversity Map available.

6.5.

Integrated Transport Plan (ITP)
ITP’s of Richtersveld and Nama Khoi completed. The compilation of the District ITP will form
part of the SDBIP strategic actions set out by NDM for the next five years.

6.6.

LED Strategy
LED Strategy outdated and to be reviewed.

6.7.

Integrated Waste Management Plan
IWMP of NDM completed.

6.8.

Housing Sector Plan
Housing Sector Plan in process of compilation.

6.9.

Rural Development Plan
Rural Development Plan included in IDP 2017-2022

6.10. Climate Change Response Plan
Climate Change Response Plan included in IDP 2017-2022
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6.11. NC Tourism Sector Plan for Namakwa District Municipality
NC Tourism Sector Plan included in IDP 2017-2022

6.12. Air Quality Plan
Air Quality Plan included in IDP 2017-2022

6.13. Estuary Management Plans (Nama Khoi & Kamiesberg Municipal Areas)
The Estuary Management Plans will simultaneously establish alternative approaches to
negating climate change impacts and alleviate the pressures that pollution, habitat destruction
and exploitation of living resources are putting on this ecosystem.
The National Environmental Management: Integrated Coastal Management Act (Act No. 24 of
2008) requires every responsible management authority to develop and implement individual
Estuarine Management Plans for its coastline. The Buffels and Swartlintjies Estuaries are
located in the Nama-Khoi and Kamiesberg local municipalities respectively.
Estuaries represent much of the sheltered marine habitat along South Africa’s coastline and
consequently they are important for biodiversity as well as socio-economic development. The
value of estuaries is reflected in the vast amount of services that these sensitive ecosystems
provide namely ecological, subsistence, tourism, recreation, commercial and industrial use.

7.

Strategic Directive Actions 2018-2023
Strategic Directive Actions link to the strategic objectives of Namakwa District Municipality as
well as National and Provincial Strategic Plans. It sets out the 5 year actions for Namakwa
District Municipality which should assist that key objectives and priorities are budgeted for and
achieved. See below details on the Strategic Directive Actions set out from 2018 to 2023.
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Office of the Municipal Manager
2018/19
Strategic objective

Actions

Unit of Measurement

2019/20

2020/21

2021/22

2022/23

Annual Target

Annual Target

Annual Target

Annual Target

3

3

3

3

90%

90%

90%

90%

90%

Target
Quarter 1

Quarter 2

Quarter 3

Quarter 4

Enhance good governance
(include IGR)

Sign 57 performance agreements with all directors by
31 July

Number of performance agreements signed

Improve administrative and
financial viability and capability

The percentage of the municipal capital budget
actually spent annually as at 30 June (Actual amount
spent on capital projects/Total amount budgeted for
capital projects)X100

% of the municipal capital budget actually spent
as at 30 June

Enhance good governance
(include IGR)

Develop the Risk Based Audit Plan annually for the
following financial year and submit to the Audit
Committee by 30 June

Risk Based Audit Plan submitted to the Audit
Committee annually by 30 June

1

1

1

1

1

Enhance good governance
(include IGR)

80% of the RBAP annually implemented by 30
June[(Number of audits and tasks completed for the
period/ Number of audits and tasks identified in the
applicable RBAP )x100]

(Number of audits and tasks completed for the
period/ Number of audits and tasks identified in
the RBAP to complete for the period)x100

80%

80%

80%

80%

80%

Enhance good governance
(include IGR)

Review the Internal Audit Charter annually and submit
to the Chairperson of the Audit Committee for
approval

Internal Audit Charter reviewed and submitted
to Audit Committee by 30 June

1

1

1

1

1

Enhance good governance
(include IGR)

Review the Audit Committee Charter annually and
submit to Council for adoption

Audit Committee Charter reviewed and
submitted to Audit Committee by 30 June

1

1

1

1

1

Enhance good governance
(include IGR)

Support 3 (Kamiesberg, Karoo-Hoogland &
Richtersveld) Local Municipalities with the compilation
and approval of a Risk based Internal Audit Plan before
March

Number of municipalities supported with the
compilation and approval of a Risk based Internal
Audit Plan before March

3

3

3

33

Enhance good governance
(include IGR)

80% implementation of Local Municipalities
(Kamiesberg, Khai-Ma & Richtersveld) Risk based
Internal Audit Plan by 30 June

% of Local Municipalities supported with the
compilation and approval of Risk based Internal
Audit Plan before March

40%

80%

80%

80%

80%

80%

Enhance good governance
(include IGR)

Co-ordinate the meeting of the District coordinating
forum (Technical)

Number of meetings held

1

1

4

4

4

4

Enhance good governance
(include IGR)

Submit the draft Annual Report to Council annually by
31 January

Draft Annual Report submitted to Council
annually by 31 January

1

1

1

1

Support vulnerable groups in the
district

Co-host a annual ARV function for vulnerable children
in collaboration with District Department of Health by
31 December

Annual ARV function hosted by 31 December

1

1

1

1

Support vulnerable groups in the
district

Arrange the Mathematics Award Ceremony for schools
in the district in collaboration with the district
Department of Education by 30 June

Mathematics Award Ceremony held by 30 June

1

1

1

1

1

Support vulnerable groups in the
district

Arrange the top 5 schools and top 10 learners Award
Ceremony by 28 March

Award Ceremony held by 31 March

1

1

1

1

1

Support vulnerable groups in the
district

Support Community Based Organisations for
vulnerable groups annually

Number of Community Based Organisations
supported annually

3

6

6

6

6

Support vulnerable groups in the
district

Host commemorative days annually as per the
approved list

Number of commemorative days annually
hosted

3

9

9

9

9

3

10%

1

1

60%

1

1

3
3

2

1
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2018/19
Strategic objective

Actions

Unit of Measurement

2019/20

2020/21

2021/22

2022/23

Annual Target

Annual Target

Annual Target

Annual Target

50

50

50

50

90%

90%

90%

90%

90%

Target
Quarter 1

Quarter 2

Quarter 3

Quarter 4

Support vulnerable groups in the
district

Support disadvantaged learners with educational
needs annually in terms of the Back to School
Campaign

Number of learners supported annually

Support vulnerable groups in the
district

90% annually spent by 30 June of the HIV/AIDS grant in
terms of the approved business plan [(Actual
expenditure / by total grand received)x100]

% of conditional spent annually by 30 June

Caring for the environment

Clear alien vegetation annually in terms of the Working
for Water project

Number of hectares of alien vegetation cleared
annually

2 800

2 800

2 800

2 800

11200

11200

11200

11200

Caring for the environment

Create person days work annually in terms of the
Working for Water project

Number of person days work created annually

7 250

7 250

7 250

7 250

29 000

29 000

29 000

29 000

Caring for the environment

90% spent by 30 June on the implementation of the
Working for Water Project {(Actual expenditure/by
total allocation received)x100}

% of Working for Water allocation spent by 30
June

10%

50%

70%

90%

90%

90%

90%

90%

Support vulnerable groups in the
district

Introduction of Nama Language into school system in
the Namakwa District by 31 March

Number of launching function held in terms of
introduction of Nama Language into the school
system in Namakwa by 31 March

1

1

1

1

1

Support vulnerable groups in the
district

Arrange the educational initiative on by 30 September
annually for learners as identified by the District
Department of Education

Educational initiative arranged by 30 September

1

1

1

1

Enhance good governance
(include IGR)

Develop a Risk Management Implementation Plan
(RMIP) by June

RMIP developed and submitted to the MM by 30
June

1

1

1

1

1

Enhance good governance
(include IGR)

Develop Fraud Prevention Plan and submit to Council
by 30 June

Plan developed and submitted to Council by 30
June

1

1

1

1

1

1

1

1

1

1

Enhance good governance
(include IGR)

Develop a Risk Management Implementation Plan
(RMIP) by June

Charter developed and submitted to Council by
30 June

50

1
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Economic Development and Planning
2018/19
Strat objective

Actions

Unit of Measurement

2019/20

2020/21

2021/22

2022/23

Annual Target

Annual Target

Annual Target

Annual Target

Target
Quarter 1

Quarter 2

Quarter 3

Quarter 4

Submit the Top layer SDBIP for approval by the Mayor
within 21 days after the budget has been approved

Top Layer SDBIP submitted annually to Mayor
within 21 days after the budget has been
approved

1

1

1

1

1

Review the Disaster Management Plan and compile a draft
by 30 June

Draft Disaster Management Plan compiled by
30 June

1

1

1

1

1

Review the LED Strategy and compile a draft by 30 June

Draft LED Strategy compiled by 30 June

1

Compile an IDP framework to guide local municipalities
and submit to the IDP Rep Forum by 31 December
Annually review the IDP and submit draft to council by 31
March

IDP framework compiled and submitted to the
IDP Rep Forum by 31 December
Draft reviewed IDP submitted annually to
council by 31 March

1

1

1

1

1

1

1

1

Promote and facilitate local economic
development

Create full time equivalent (FTE's) annually through
expenditure with the EPWP job creation by 30 June 2018

Number of full time equivalent (FTE's) created
annually by 30 June 2018

7

7

7

7

7

Promote and facilitate spatial
transformation and sustainable urban
development

100% spend annually of the RRAMS grant allocation in
terms of the approved business plan by 30 June (Actual
expenditure/total grant allocation received)x100

% of the allocation spend annually

100%

100%

100%

100%

100%

100% spend annually of the Integrated grant allocation in
terms of the Service Level Agreement by 30 June (Actual
expenditure/total grant allocation received)x100

% of the grant allocation spend annually

50%

100%

100%

100%

100%

100%

100% spend of the Khotso Pula Nala grant allocation in
terms of approved business plan and technical report by
March 2018

% of the grant allocation spend

50%

100%

100%

100%

100%

100%

Enhance good governance (include
IGR)
To coordinate the disaster
management and fire management
services in the district
Promote and facilitate spatial
transformation and sustainable urban
development
Enhance good governance (include
IGR)
Enhance good governance (include
IGR)

Monitoring and support local
municipalities to deliver basic services
which include water, sanitation,
housing, electricity and waste
management
Monitoring and support local
municpaliteis to deliver basic services
which include water, sanitation,
housing, electricity and waste
management

1
1

Page 58

Corporate and Municipal Health Services
Strategic objective

2018/19
Actions

Unit of Measurement
Quarter 1

Improve administrative and financial
viability and capability
Improve administrative and financial
viability and capability

Review the Workplace Skills Plan and submit to
the LGSETA by 30 April annually
Number of people from employment equity
target groups employed annually in the three
highest levels of management in compliance
with a municipality’s approved employment
equity plan
The percentage of the municipality's personnel
budget actually spent annually on implementing
its workplace skills plan by 30 June ((Actual
amount spent on training/total personnel
budget)x100)

Plan submitted to the LGSETA by 30 April

Target
Quarter 2
Quarter 3

Quarter 4

1

2019/20

2020/21

2021/22

2022/23

Annual Target

Annual
Target

Annual Target

Annual
Target

1

1

1

1

Number of people appointed annually in the three
highest levels of management

1

1

1

1

1

% of the personnel budget actually spent annually on
implementing its workplace skills plan (Actual
amount spent on training/total personnel
budget)x100

0.8571%

0.8571%

0.8571%

0.8571%

0.8571%

Limit the vacancy rate to less than 10% of
budgeted posts by 30 June annually ((Number of
budgeted posts filled/Number of budgeted posts
on the organogram)x100)

% of budgeted posts vacant ((Number of
vacancies/Number of posts on the
organogram)x100)

10%

10%

10%

10%

10%

Improve administrative and financial
viability and capability

Submit the reviewed organogram to Council
annually by 30 June

Organogram submitted to Council annually by 30
June

1

1

1

1

1

To render a municipal health services

Submit Municipal Health Services Strategic Plans
for air quality, waste management and Climate
Change to Council annually by 31 March

Number of plans submitted annually by 31 March

3

3

3

3

Improve administrative and financial
viability and capability

Improve administrative and financial
viability and capability

3
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Budget and Treasury
2018/19
Strategic objective

Actions

Unit of Measurement

Improve administrative and
financial viability and capability
Improve administrative and
financial viability and capability

Improve administrative and
financial viability and capability

Improve administrative and
financial viability and capability

2020/21

2021/22

2022/23

Annual Target

Annual Target

Annual
Target

Annual Target

Target
Quarter 1

Financial viability measured in terms of the
municipality's ability to meet it's service debt
obligations as at 30 June annually (Short Term
Borrowing + Bank Overdraft + Short Term Lease +
Long Term Borrowing + Long Term Lease) / Total
Operating Revenue - Operating Conditional Grant
Financial viability measured in terms of the
available cash to cover fixed operating expenditure
as at 30 June annually ((Cash and Cash Equivalents
- Unspent Conditional Grants - Overdraft) + Short
Term Investment) / Monthly Fixed Operational
Expenditure excluding (Depreciation, Amortisation,
and Provision for Bad Debts, Impairment and Loss
on Disposal of Assets))
Submit the adjustments budget for consideration
to Council annually by 28 February

2019/20

Quarter 2

Quarter 3

Quarter 4

% of debt coverage annually

45%

45%

45%

45%

45%

Number of months it takes to cover fix
operating expenditure with available
cash annually

3

3

3

3

3

Adjustment budget submitted to
Council annually by 28 February

1

1

1

1

1

Submit the draft main budget for consideration to
Council annually by 31 March

Draft main budget submitted to Council
annually by 31 March

1

1

1

1

1

Improve administrative and
financial viability and capability

Submit the final main budget for consideration to
Council annually by 31 May

Final main budget submitted to Council
annually by 31 May

1

1

1

1

Improve administrative and
financial viability and capability

Submit the annual financial statements to AGSA
annually by 31 August

Annual financial statements submitted
to AGSA annually by 31 August

1

1

1

1

1

1
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8. B-Municipal Projects
8.1.

Consolidated Municipal Projects

The table below illustrates the projects that are reported by B-Municipalities to the District Infrastructure Forum (DIF) and gives an summarized
version of the projects in the municipal areas in the District.
MUNICIPALITY

FUNDING
SOURCE

PROJECT
DESCRIPTION

% EXP

STATUS

WO’s

403 560.00

2

Construction

0

0.00

0

9 6894.30

3

Procurement
(Adjudication)

0

72 739.98

5

Procurement
(Adjudication)

0

ALLOCATED
EXPENDITUR TO
BUDGET
DATE
R .00
R .00
WATER

Richterveld
MIG

MIG

WSIG
Nama Khoi
WSIG

WSIG

Komaggas:
Upgrading of
Bulk Water
Supply
Buffelsrivier:
Upgrading of
Bulkwater
supply
Augmentation of
Rooiwal Bulk
Supply
Water
Augmentation to
Fonteintjie
Water Supply

24 785 205.74

6 915 248.44

2 907 775.00

1 440 093.60

Refurbishment
of Concordia
Reservoir

32 034.00

7

6 237 987.96

82

475 266.00
Kamiesberg

MIG

Garies: Bulk
Water Supply

7 619 000.00

Procurement
(One Tender
received.
Presentation to
be made by
Tenderer)
Under
Construction.

0

31
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MUNICIPALITY

FUNDING
SOURCE

MIG

WSIG

RBIG
Hantam

WSIG
WSIG
MIG

MIG
Karoo Hoogland
WSIG

WSIG

Khai Ma

MIG

PROJECT
DESCRIPTION
(Phase 3.1)
Garies: Bulk
Water Supply
(Phase 3.2)
Upgrading of
Bulk Water
Supply:
Tweerivier,
Spoegrivier and
Leliefontein
Loeriesfontein
Bulk Water
Supply
Brandvlei: Bulk
Supply
Calvinia: Bulk
Supply
Sutherland :
Bulk Water

Sutherland:
Water
Reticulation
Williston
Boreholes
Wiiliston
upgrading of
Bulk water
supply phase 2
Pofadder Bulk
Water

EXPENDITUR TO
DATE
R .00

% EXP

STATUS

WO’s

5 000 000.00

0.00

0

Procurement

0

4 000 0000.00

1715889.29

43

Construction

0

46

Construction

62

ALLOCATED
BUDGET
R .00

114 743 779.14

52 298 257.80

2 000 000.00

1 139 135.13

57

Construction

0

2 000 000

1 241 879.65

62

Construction

0

R 11 477 486.57

53.78

R 21 341 085.00

R 793 296.81

Under
construction
Project will be
implemented
after on
completion of
the Bulk water

0

Procurement

0

0

Final Design

0

45

Construction

18

3.26
R 24 307 650.00
R 4 000 000.00

R 4 971 084.00

R 7 825 000.00

0

R 3 501 188.21

58

0
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MUNICIPALITY

FUNDING
SOURCE

WSIG

PROJECT
DESCRIPTION
Augmentation
Project: Phase 1
Upgrading of
existing
reticulation
network in
Pofadder
Project.

ALLOCATED
BUDGET
R .00

% EXP

STATUS

WO’s

4

Tender BID
committee

0

32

Construction

25

70

Construction

14

568 329.34

50

Construction

85

24 618.00

29

Construction

0

EXPENDITUR TO
DATE
R .00

R5 000 000.00
R193 226.48
SANITATION

Richtersveld
Nama Khoi

MIG

Kamiesberg
Hantam

MIG

Karoo Hoogland
Khai Ma

Okiep:
Extension of
12 639 612.99
4 106 416.29
Sewer Networks
– Phase 2
No Sanitation Projects being implemented
Brandvlei Waste
Water
Treatment
Works
9 740 908.98
6 790 246.56
No Sanitation Projects being implemented
No Sanitation Projects being implemented

EPWP INTEGRATED GRANT
Richterveld

IG
Nama Khoi

IG

IG_Repairs and
Maintenance of
low volume
Roads in Nama
Khoi Municipal
area
IG_Old Age
Home E.J
Appies - Phase
3

1 130 000

85 000
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MUNICIPALITY

FUNDING
SOURCE

IG

IG
Kamiesberg
IG

IG

Hantam

IG

IG

PROJECT
DESCRIPTION
IG_ Emmanuel
Home For the
Disabled -phase
3
Garies :
Upgrading of
Cemetery
Garies:
Upgrading of
road (Gravel to
Paved)
Waste
Collection:
Hantam
Maintenance of
Water and
Sewer: Hantam
Maintenance of
Streets in
Hantam

EXPENDITUR TO
DATE
R .00

% EXP

STATUS

WO’s

24 418.50

29

Construction

0

300 000

195 193.51

39

Construction

9

700 000

270 030.49

39

Construction

9

Implementation

179

400 000

234 566.60
42

Implementation

36

44

Implementation

142

10

Implementation

0

ALLOCATED
BUDGET
R .00

85 000

59

100 000
41 926.45
400 000
174 092.15
ENERGY

Richterveld

Nama Khoi

DOE

Nababeep
Upgrading of
MV & LV
Internal
Networks and
house
connections
(Phase 2)

251 712.00

2 600 000

Kamiesberg
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MUNICIPALITY

FUNDING
SOURCE

Hantam

Karoo Hoogland

Khai Ma

8.2.

PROJECT
DESCRIPTION

ALLOCATED
BUDGET
R .00

Maximum
Demand
Increases (Mun
Area)
Fraserburg:
Upgrade internal
network
EEDSM:
Fraserburg &
Williston
Electrification of
64 House Holds
in Pofadder

EXPENDITUR TO
DATE
R .00

1 000 000

1 242 931.41

1 000 000

0

2 000 000

0

1 000 000

211 738.31

% EXP

STATUS

WO’s

124

Eskom to
complete
upgrade

0

Construction

7

0

0

21

B-Municipal IDP projects
These projects are in draft format and may change as the IDP processes are finalised.

8.2.1. Khai-Ma Municipality
PROJECTS for 2017/2018 FUNDED AND MANAGED BY GOVERNMENT- CONFIRMED
Project Name
Location
Ward
Project Cost
Possible Funder
(R)
Steyerkraal Plaas,
Steyerkraal Irrigation Development Casp
Onseepkans
1
7,000,000.00
Onseepkans Irrigation Projects - 30 ha
raisin grapes
Coboop Irrigation Project - 20 ha table
grapes, 20 ha dates, 9 ha cash crops

Onseepkans

Coboop Plaas

1

1

10,000.00
Dept. Agriculture,
Land Reform and
3,000,000.00 Rural Development

Jobs

30
100

45
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PROJECTS for 2017/2018 FUNDED AND MANAGED BY GOVERNMENT- CONFIRMED
Location
Ward
Project Cost
Possible Funder
(R)
Pella Irrigation Project - 60 ha table grape,
20 ha lucerne
Pella
3
3,000,000.00
Project Name

Work for Water - Clearing of Alien Invasive

Onseepkans

1

Work for Water - Clearing of Alien Invasive

Pella

3

Work for Water - Clearing of Alien Invasive

4

St Anne Primary School

Witbank
PofadderBoesmanland High
School
PofadderBoesmanland High
school
Onseepkans- St
Philomena Intermediary
School
St Annes Primary
School

Drilling and Equipment of a borehole- Solar

Witbank

Construction of Large Administration Block
Phase 2: Extending Hostel 50 Boys and 50
Girls

Drilling and Equipment of a borehole

Onseepkans
RK Sending Ground

Jobs

50
25
25

Dept. Enviromental
Affairs

25

4

4,044,114,93

Unknown

4

10,000,000.00

Unknown

1

400,890.00

Unknown

1

407,874,41

Unknown
Unknown

1

375,231,73 Dept. Education

1

Dept Social
R107 652 Development

1 Admin
support
3 Cooks

R107 652

1 Admin
support
3 Cooks

Gemeenskap Ondersteuning Groep

Blessed Group Soup Kitchen

Pofadder
Hoofweg 2

1

Ideal Clinic Concept

Pofadder

4

Dept of Health
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PROJECTS for 2017/2018 FUNDED AND MANAGED BY GOVERNMENT- CONFIRMED
Location
Ward
Project Cost
Possible Funder
(R)
Dept of Roads and
Paving of Katedraal Street (700 m)
Pella
3
1,205,800 Public Works
Dept Road and
Public Works,
Pofadder &
Abengoa Solar and
Tar of Pofadder/ Onseepkans Access road
Onseepkans
1, 2
other investers
Pofadder
Pella
Onseepkans
Dept of Roads and
Maintainance of all secondary roads
Witbank
1, 2, 3, 4
Public Works
Pofadder
Pella
Onseepkans
Dept. Environmental
Mass Employment
Witbank
1, 2, 3, 4
Affairs
Dept Rural Dev.
Pella Food Gardens Aquaponics
Pella
3
Onseepkans,
Dept Rural Dev.
1 HA/ 1 HH
Pella
1.3
Pofadder, Pella,
Dept. Health/ Public
Renovation of Clinics
witbank
2,3,4
Works
Project Name

Jobs

31

Nil

X
40
3

Page 67

YEAR OF IMPLEMENTATION: 2018/2019

IDP Nr.
KPA

mSCOA
Project
Nr

NC067/C1

00067

NC067/C2

00068

Construction of New Oxidation
Ponds, Pump Station and
Sewer Main

NC067/C44

Construction of New Oxidation
Ponds
Witbank Oxidation Ponds

NC067/C45
NC067/C46

Location

Pofadder

NC067/C12

Supply New Toilet Structures
by 2021
Services of Water, Sanitation,
Roads Streetligthing- Erf 14
and North of Erf 14

NC067/C3

Built RDP houses
Repair of Potholes and paving
joints of existing tar roadsNuwe street

NC067/C48

00066

Low water brigde at Main,
Road, Sending Onseepkans
00069

Connect houses to the
reticulation networks

Development of cemetery at
Pella

Capital

4

Operating

Funded

Estimated
Project Cost

Funder

X

Yes

32,475,112.10

Dept. COGTA (MIG)

Yes

5,000,000.00

DWS (WSIG)

2, 4

X

1

Pofadder

2

X

5,000,000.00

Dept. Water Affairs and
Sanitaion (WWTW)

1

Pella

3

X

3,500,000.00

Dept. COGTA (MIG)

1

Onseepkans

1

X

2,500,000.00

Dept. COGTA (MIG)

1

Witbank

4

X

1,800,000.00

Dept. COGTA (MIG)

2, 4

X

1, 2, 3,
4

X

No

Pofadder

4

X

No

8,000,000.00

Pella

1

X

Yes

15,000,000,00

Pofadder

4

X

Yes

1,000,000.00

Dept Public Works
(EPWP)

1,000,000.00

Dept Public Works
(EPWP)

1,650,000.00

Dept. Energy (INEP)

2,000,000.00

Dept. Energy (INEP)

1,500,000,00

To be identified

Pofadder
Pofadder
Pella
Onseepkans
Witbank

100

1
1
100

Connection of Households to
retculation network
NC067/C13

Ward

Pofadder

Upgrading of sewerage
reticulation Network- Pofadder
Oxidation Ponds

NC067/C47

NC067/C6

Target

MIG 1359: Pofadder Bulk
Water Supply AugmentationPhase 2
Upgrading of Internal Water
Reticulation
Upgrading of Pofadder
Oxidation Ponds

NC067/C43

Basic Services and Infrastructure

Project Name

X
Pofadder
Onseepkans, Pella,
Witbank,

1

As per
business plan
As per
business plan

Pella

2, 4

X

1,3,4

X

3

X

Yes

No

Dept Water Affairs and
Sanitation (WWTW)

Dept. Water Affairs and
Sanitaion

Dept. COGTA (MIG)
Dept. COGTA (Human
Settlements)

Page 68

Local Economic
Development

NC067/C60

Purchase vehicles especially
equiped for firefighting

2

Pofadder

4

X

Installation of Speed Camera
on N14

4

X

1

Pofadder

Development of Camp sites at
Falls

2

Onseepkans,
Witbank

Re- opening of Motor Vehicle
Testing Station

1

Pofadder

Revival of Hiking Trails

1

PofaderOnseepkans- Pella

Motor Vehicle Service centre &
Parts

1

Pofadder

1.4

4
1,2,4
4

X

1,800,000,00

To be identified
To be identified
To be identified

X

X

To be identified
X

To be identified

X

To be identified
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8.2.2.

Karoo-Hoogland Municipality
The list of projects consist of Capital projects (MIG) Operational and grant funding
received from Sector Departments.
Williston Ward 1:









Williston Bulk water R32 million RBIG Awaits Funding
Williston WSIG R 5 million Approved Implementation
Williston draught relief Awaits Funding
Williston Service of 150 erven for IRDP
Williston Upgrading of street (EDDMS) lights R 2 million
Williston Clearing of Alien Invasive
Williston Sport Ground (MIG) R 7 million Registration
Williston Paving (MIG) of Streets R 30 million Registration

Fraserburg Ward 2:
 Fraserburg Upgrading of Electrical Network (DOE) R10 Awaits Funding
 Fraserburg Paving of Streets (MIG) R 30 million Registration
 Fraserburg Upgrading of Street lights (EEDSM) R 2 million Implementation
Sutherland Ward 4







Sutherland Bulkwater Supply R 23 million (MIG) Implementation
Sutherland Sportfields R 7 million (MIG) Implementation
Sutherland Internal Water Netword (MIG) Awaits Funding
Sutherland Paving of Streets (MIG) Registration
Sutherland Service of 100 erven IRDP
Sutheland Upgrading of Street lights (EDDMS) Awaits Funding

Education and Training






Plumbing NQF 4
Municipal Finance Management NQF 5
Adult Basic Education and Training Level 1 – 4
Grader Operator NQF 2
Public Administration NQF 5

8.2.3. Hantam Municipality
To be submitted by Hantam Municipality.
8.2.4. Kamiesberg Municipality
To be submitted by Kamiesberg Municipality.
8.2.5. Richtersveld Municipality
To be submitted by Richtersveld Municipality.
8.2.6. Nama Khoi Municipality
To be submitted by Nama Khoi Municipality.
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9. Sectoral Projects 2018/2019
This gives a more detailed description of Departmental projects. These projects are
not implemented by the District Municipality and the implementation performance is
dependent on external agencies.

a. CoGHSTA
The Department has approved the following preliminary Human Settlement Development for
Namakwa District for the 2018/19 financial year. CoGHSTA will be responsible for the
procurement of the project
LOCATION
All
Nama Khoi
Nama Khoi
Nama Khoi
Nama Khoi
Karoo-Hoogland
Khai-Ma
Khai-Ma

TOWN
Various Towns
Springbok
Vaalwater
Nababeep
Bergsig
Williston
Sutherland
Pofadder

PROJECT NAME
Individuals
Namakwa DM (Studies)
Vaalwater 200
Nababeep 250
Bergsig 500
Williston 150
Sutherland 100
Bulk Water Reservoir

ALLOCATION
15 Top structure
Town Planning
Town Planning
Town Planning
Town Planning
Town Planning
Town Planning
Services

b. Department Of Environmental Affairs (DEA)
The following projects are currently running within the district whether in planning,
implementation or planning phase:








NC Kamiesberg development of landfill site 12/8/8/286- Planning phase
NC WFTC Alexbay, Hondeklipbay, Port Nolloth (16/18)- Implementation Phase
NC WFTC Namaqua National Park (16/18)- Implementation Phase
NC Ais Ais Richtersveld Transfrontier Park- Planning Phase
NC Calvinia Environmental Upgrading and Development- Implementation Phase
NC Youth Mass training project (Nama Khoi, Kamiesberg, Richtersveld, Khai Ma, Hantam
& Karoo Hoogland)-Implementation Phase
NC Youth in Environment Services (Namakwa, all LMs)- Planning Phase

Working for Water projects in implementation for the next 3 years include:






Pella Clearing of alien invasive (Khai Ma LM)
Witbank Clearing of alien invasive (Khai Ma LM)
Henkries Clearing of alien invasive ( Nama Khoi LM)
Steinkopf Land Rehabilitation ( Nama Khoi LM)
Vioolsdrift Clearing of alien invasive ( Nama Khoi)
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Calvinia Clearing of alien invasive ( Hantam LM)
Loeriesfontein Clearing of alien invasive ( Hantam LM)
Leliefontein Clearing of alien invasive ( Kamiesberg LM)
Onseepkans Clearing of alien invasive ( Khai Ma LM)
Brandvlei Clearing of alien invasive ( Hantam LM)
Sunderland/Carnavon Clearing of alien invasive ( Karoo Hoogland LM)

Remember to always indicate whether a project might need an Environmental impact
Assessment. If unsure you are encouraged to submit your project list for screening in order to
establish whether it should be budgeted for.
Also be advised that 38 project proposals have been submitted to the Department for funding
at EPIP and notice of approvals will be communicated in the new financial year meaning
those approved projects must be included in the IDP later on as funded.
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10. NDM projects
a. District-wide projects
Budget and Treasury Office
1.
Procurement Plan – Annually compiled-Funded-Operational
Corporate
1. Regional landfill site-Feasibility-Unfunded
2. District Skills Development Plan (included audit and appointment of qualified LED
officials) – Compilation- unfunded
3. Approval of Bylaws-Municipal Health-unfunded.
4. Call Centre for District – Feasibility- unfunded-security of B-municipalities and
safety of communities included
5. Fire Management Services – Feasibility-unfunded
6. Individual PMS – System implementation- operational
7. Air Quality (Executive Summary) – Project implementation –funded/unfunded
8. Waste Management Plan – Revision – Unfunded
9. Skills Development – Discretionary Grant – LGSETA-unfunded
Economic Development
1.
Tourism
o District Tourism Master Plan-unfunded
o Visitors Centres in municipalities –unfunded-investigate grant funding
o Tourism routes – SMME development -unfunded
2.
Deep Sea Harbour-Boegoebaai (include Railway line)-unfunded
3.
Vioolsdrift dam –Feasibility-unfunded
4.
Small Harbour Projects – Phakisa -unfunded
o Port Nolloth– business development –Investigate Special Economic Zone (SEZ)
o Kleinzee-holiday destination
o Hondeklipbaai – Aquaculture
5.
Consolidated Infrastructure Plan – Compilation, implementation-unfunded
6.
District Transport Plan (included upgrading and maintenance of gravel roads)–
Compilation-unfunded
7.
Water Service Authority – Feasibility-unfunded
8.
Tertiary Education – FET expansion in NDM-unfunded
9.
Estuary Plans-implementation-unfunded
10. Building of ablution/toilets-St Cyprians Primary School-unfunded-R200 000.00
11. Paving of roads with cobble stones-Nababeep-unfunded-R4,5 million
12. Manufacturing of overalls and school uniforms-unfunded-R300 000.00
Integrated Shared Services –funded/unfunded
i) Comprehensive asset register for District
ii) PPP-Public Private Partnerships
a) Caravan Parks
b) Airports
c) Tourism opportunities e.g. film industry, rallies, mountain bikes, spiritual routes, etc.
iii) Building plan approval
iv) PMU-Project Management Unit are included in the IDP 2017-2022
v) Internal Audit
vi) Climate Response Plan projects are included in the IDP 2017-2022
vii) Programme of Action to implement high level action plans to Institutionalise and
expedite the delivery of fire services within the Namakwa District Municipality Unfunded
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b.

NDM Implementation Plan 2018/2019 (mSCOA)
To be completed and included in final IDP 2018/2019

11. Multi-Year Financial Plan
To be completed and included in final IDP 2018/2019.

12. Approval
This revised Integrated Development Plan (IDP) of the Namakwa District Municipality
2018/2019 was approved by Council on 28 March 2018 with Council Resolution
URN10/03/2018

13. Process Plan 2018/2019
―Annexure A‖ Process Plan for Budget/IDP activities.

14. IDP District Framework 2017-2022
―Annexure B‖ IDP District Framework 2017-2022.

15. Environmental District Profile
―Annexure C‖ Environmental District Profile.
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Annexure A

NAMAKWA DISTRICT MUNICIPALITY

IDP BUDGET PROCESS PLAN 2018/2019
INTRODUCTION:
The IDP Budget process of 2018/19 is guided by different legislations, policies and guidelines and
derives its mandate from the following frameworks:







The Constitution of South Africa 1996
The White Paper on Local Government 1998
The Municipal Structures Act 1998
The Municipal Systems Act 2000
The Municipal Finance Management Act 2003
IDP Guide Pack Guide II

This IDP Budget Process Plan of Namakwa District Municipality provides you with:
1.
2.
3.
4.
5.
6.

Actions related to the Budget and IDP
Responsibility and Institutional Arrangements
Due date and Time frames
Procedures for community and stakeholder participation
Procedures of alignment with Provincial and National Government Planning
Projected costs for IDP Budget Process Plan
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NAMAKWA DISTRICT MUNICIPALITY
PROCESS PLAN 2018/2019
ACTIVITIES RELATED TO THE NEW
BUDGET

IDP FOR THE NEXT YEAR

RESPONSIBILITY

TIME SCHEDULES PLANNING
Compilation of time schedules for the Compilation of time schedules for the Chief Financial Officer
next budget cycle.
next IDP process.
Municipal Manager
TIME SCHEDULES AND
CONSULTATIONS
Mayor submits new budget process and Mayor submits new IDP review process Executive Mayor
timeframes to the Council.
and timeframes to Council.

DUE DATE

31 July 2017
31 July 2017

Before 31 August 2017

Advertisement
(website,
local Advertisement
(website,
local Municipal Manager
newspapers and notice boards) of newspapers and notice boards) of the
budget process and time schedules.
new process, schedules and meetings
of all forums and committees.

Within 5 days after
submission to the Council

Ensure linkages of consultation of both Ensure linkages of consultation of both Executive Mayor
the budget and IDP process take place. the budget and IDP process take place.

Continuous process

Review all extern meganisms to ensure
Municipal Manager
that all possible changes with
agreements which may have an impact
on the next budget are considered.
PERFORMANCE AND FINANCIAL
CAPACITY
Based on the financial statements of the Review the performance of the IDP for Municipal Manager
previous year and the results of
the past year and consult with the

15 September 2017
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1 Oct– 21 Nov 2017

performance investigations consider the
financial position and capacity of the
Municipality to determine the impact
thereof on future strategies and budgets.
LONG TERM PLANNING IN LINE WITH
MSCOA

community on performance and
changes in needs (Steering Committee
and IDP Rep Forum)

Chief Financial Officer

In consultation with the Mayoral
Committee, determine future priority
areas for the Municipality to guide the
budget allocations and IDP plans.

In consultation with the Mayoral Executive Mayor
Committee update the future directions,
strategies and priorities for the next 3 to
5 years (Incorporate the feedback from
the community).

Confirm present policy priorities and
compile new policy priorities for the next
three years.
Mayoral Committee approves the policy
directions and priority areas.
Identify all factors which may have an
impact on future budgets and determine
broad financial frameworks.
Determine
possible
income/funding
which may become available for the next
three years.
Determine the most likely outcome and
identify any needs for changes towards
fiscal strategies.
Refine income and funding policies,
included tariff structures.
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30 September 2017

20 October 2017

Prepare the initial allocations based on
the financial capacity and the most likely
future financial outcome.
Mayoral Committee discusses the desire
income, objectives, priorities and outputs
for the next three years.
CONSULTATION WITH OTHER
AUTHORITIES
Consultation with B-Municipalities.
Municipality derives inputs from National
and Provincial Government and other
bodies about factors which may influence
the budget.
Advertisement of requests for funding
transfers to organizations outside the
government spheres.
PREPARATION OF DRAFTS
Preparation of draft IDP and capital and
operational plans with costs and income
projections.
Incorporate in the first
SDBIP.

Mayoral Committee discusses the
desire outcome, objectives, priorities
and outputs for the next three years.

Consultation with B-Municipalities.

Executive Mayor
Municipal Manager

30 November 2017
31 December 2017

Municipal Manager

31 December 2017

Integrated with the IDP, including the All Managers
update of budget frameworks.

Preparation of projections of functional
allocations based on past performance
and adjusts with known factors, known
obligations and asset maintenance
requirements.
Adjust plans to establish link with
available resources and policy priorities
Finalization of preliminary options for the
IDP and budget for the next three years.
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31 January 2018

Consider the impact on tariffs and
consumers levies.
PRIORITY DETERMINATION
Consult Mayoral Committee about the
preliminary budget, tariff adjustments and
IDP medium term proposals.

All Managers

15 February 2018

Mayoral Committee and
Management

15 February 2018

Mayoral Committee discusses the
preliminary budget, tariff adjustments and
IDP proposals in consideration with the
priorities and objectives which are
included in the medium term proposals.
Start with the compilation of the risk Engage with the relevant departments All Managers and Provincial
register and do the risk assessment
regarding risk with the assistance of Treasury
Provincial Treasury.

15 February 2018

Go ahead with the finalization of the Go ahead with the finalization of the All Managers
detailed operational plans and budgets.
detailed plans.

23 February 2018

Meet with Provincial / National Treasury Compile section 72 reports and submit All Managers
for the section 72 assessments.
for assessment.

23-24 February 2018

Incorporate
the
objectives
and
operational plans in the draft Service
Delivery and Budget Implementation
Plan

28 February 2018

All Managers
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National and Provincial accountancy
officials finalize any adjustments towards
the projected allocations for the next
three years no later then there own
budgets.
Finalization of detailed draft budget for
the next three years in accordance with
the prescribed format
CONSIDERATION OF DRAFT BUDGET
Mayoral Committee consider the budget.

National and Provincial

28 February 2018

Finalization of detailed updates of the Chief Financial Officer
IDP and budget link.
Municipal Manager

28 February 2018

Mayoral Committee consider the IDP.

15 March 2018

Mayoral Committee

Mayor submit budget, tariffs, draft SDBIP Mayor submit budget, draft SDBIP and Executive Mayor
and updated IDP to Council by 31 March. updated IDP to Council by 31 March.

31 March 2018

The Council debates the budget and The Council debates the budget and Council
updated IDP.
updated IDP.

31 March 2018

The Council considers the draft risk
assessment.
CONSULTATION
Send a copy of the budget, tariffs, draft
SDBIP and changes in the IDP to
National and Provincial Government for
inputs.

The Council reviews the draft risk Council
assessment and risk registers.

31 March 2018

Send a copy of the budget, tariffs, draft Municipal Manager
SDBIP and changes in the IDP to
National and Provincial Government for
inputs.

10 April 2018

Meet with Provincial / National Treasury Compile draft budget presentation and All Managers
for the draft annual budget assessments. submit for assessment.

14 April 2018

Consultation
with
the
community
regarding the budget, tariffs, IDP and
performance objectives and indicators in
the draft SDBIP.

2-27 April 2018

Consultation with the community Executive Mayor
regarding the budget, tariffs, IDP and
performance objectives and indicators
in the draft SDBIP.
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Executive Mayor

15 April – 03 May 2018

Executive Mayor

10 May 2018

Mayor submits the review budget, tariffs Executive Mayor
and IDP with consideration of the inputs
of the community and Council – no later
than 31 May.

29 May 2018

Receive and analyze additional inputs of Receive and analyze additional inputs
the communities, National and Provincial of the communities, National and
Government.
Provincial Government.
Incorporate
feedback
from
the
community and National and Provincial
Government and if necessary, review the
budget, tariffs, draft SDBIP and IDP
before submission to Council.
FINAL APPROVAL
Mayor submits the review budget, tariffs
and IDP with consideration of the inputs
of the community and Council – no later
than 31 May.

Incorporate
feedback
from
the
community and National and Provincial
Government and if necessary, review
the budget, tariffs, draft SDBIP and IDP
before submission to Council.

29 May 2018
Municipal Council approves the IDP and Municipal Council approves the IDP Council
budget before 31 May.
and budget before 31 May.
The Council considers the final risk
assessment.
PUBLICATIONS AND SDBIP
Publication of the budget, tariffs and IDP
send a copy of the approved budget to
the National and Provincial Government
(for notification).
Submit
draft
SDBIP
and
draft
performance
agreements
of
the
Municipal Manager and Senior Managers
to the Executive Mayor for approval.

The Council reviews the final risk Council
assessment and risk registers.

29 May 2018

Publication of the budget, tariffs and Municipal Manager
IDP and send a copy of the approved
budget to the National and Provincial
Government.

07 June 2018

Municipal Manager

08 June 2018
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Approval of SDBIP and performance
agreements.

Executive Mayor

28 June 2018

Advertise
the
performance
(notification).

Executive Mayor

11 July 2018

Executive Mayor

31 July 2018

SDBIP
and
agreements

Submission of performance
agreements to the MEC of Local
and Provincial Government (special
council meeting).
BUDGET IMPLEMENTATION IN
LINE WITH MSCOA
Implementation of the budget

Municipal Manager

1 July 2018
1

Start with the preparation of the next
budget.

Executive Mayor

31 July 2018

Review the budget, if necessary.

Executive Mayor

25-31

anuary
2018
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Annexure B

NAMAKWA DISTRICT
MUNICIPALITY
INTEGRATED DEVELOPMENT PLAN
FRAMEWORK 2017-2022
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1.

INTRODUCTION

The Namakwa District Municipality is responsible for drafting the District IDP Framework, a
mechanism to ensure alignment and integration between the IDPs of the Namakwa District
Municipality and Local Municipalities of:







NamaKhoi
Karoo-Hoogland
Hantam
Kamiesberg
Richtersveld
Khâi-Ma

The Framework is to guide and inform the Process Plans of the District and its Local
Municipalities. The Framework provides the linkage for binding relationships to be established
between the District and Local Municipalities in the District. In so doing, proper consultation, coordination and alignment of the IDP process of the District Municipality and its various Local
Municipalities can be achieved and maintained.
The District IDP Framework is a high level summary of the District development over a five year
period. The Framework indicates, amongst others, matters that require alignment and integration.
The IDP Process Plan is an annual time schedule of activities and events to be undertaken in the
process of developing the actual District IDP, supporting IDP processes of the Local Municipalities
to ensure alignment.
2.

LEGISLATIVE FRAMEWORK

The IDP process is guided by different legislations, policies and guidelines and derives its mandate
from the following frameworks:














The Constitution of South Africa 1996
The White Paper on Local Government 1998
The Municipal Structures Act 1998
The Municipal Systems Act 2000
The Municipal Planning and Performance Management Regulations 2001
The Municipal Finance Management Act 2003
The National Environmental Management Act 1998
National Development Plan
Delivery Agreement: Outcome 9
Intergovernmental Relations Framework Act
The Provincial Growth and Development Strategy
Provincial Spatial Development Framework
Provincial Sector Plans and Programmes

The functions and powers of Municipalities are clearly prescribed in Chapter 5 of the Municipal
Structures Act (MSA), 1998 (Act 117 of 1998).
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Section 83 (3) of the MSA, states:
―A district municipality must seek to achieve the integrated, sustainable and equitable social and
economic development of its areas as a whole by –
(a) ensuring integrated development planning for the district as a whole;
(b) promoting bulk infrastructural development and services for the district as a whole;
(c) building the capacity of local municipalities in its area to perform their functions and
exercise their powers where such capacity is lacking; and
(d) promoting the equitable distribution of resources between the local municipalities in its area
to ensure appropriate levels of municipal services within the area.‖
The Municipal Systems Act (Act 32 of 2000), Section 27, stipulates the following regarding each
framework for integrated development planning:
―(1) Each district municipality, within a prescribed period after the start of its elected term and after
following a consultative process with the local municipalities within its area, must adopt a
Framework for integrated development planning in the area as a whole.
(2) A framework referred to in subsection (1) binds both the district municipality and the local
municipalities in the area of the district municipality, and must at least(a) identify the plans and planning requirements binding in terms of national and provincial
legislation on the district municipality and the local municipalities or any specific
municipality;
(b) identify the matters to be included in the integrated development plans of the district
municipality and the local municipalities that require alignment
(c) specify the principles to be applied and coordinate the approach to be adopted in
respect of those matters; and
(d) determine procedures –
(i) for consultation between the district municipality and the local municipalities during the
process of drafting their respective integrated development plans; and
(ii) to effect essential amendments to the framework‖
There are various roles that a district should play to drive regional planning and development, and
one way is through the development of a framework for integrated planning in the district.
3.

VISION AND MISSION

Vision
―Namakwa District, the centre of excellence!‖
Mission Statement
We will strive to achieve our vision through:






The stimulation of radical economic and social transformation;
The fostering of partnership with relevant role-players;
Supporting and capacitating of local municipalities;
Transparent and accountable processes; and
Providing of local leadership
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4. OBJECTIVES OF THE FRAMEWORK
The Local Government Structures Act, 1998 (Act 117 of 1998), including the Amendments, the
Local Government Systems Act, 2000 (Act 32 of 2000) and the White Paper on Local Government,
1998 indicates the most important objectives of the Framework namely;


To serve as guiding model for sustainable integrated development planning throughout the
Namakwa District;



To ensure that all role players are involved in the integrated planning processes of the
District Municipality and Local Municipalities



To ensure that all the Local Municipalities in the Namakwa District Municipality be guided
by legislation in executing their role and responsibilities to the best of their knowledge;



To strengthen intergovernmental relations in the Namakwa District and to align and
successfully co-ordinate Integrated Development Planning throughout the Namakwa
District area;



To educate and guide other role players throughout the Namakwa District area relating to
the operation of local government, in particular with regard to aspects of integrated
development planning;



To ensure that vigorous analysis of the needs being identified through public participation
process in our communities on district and local municipalities level be identified and
addressed in the integrated Development Processes



To ensure and co-ordinate the effective use of resources;



To ensure that the district and local municipalities are kept abreast with national, provincial
legislation, policy and strategies which directly influences the processes through the
Integrated Development Planning;



To ensure the District and Local Municipalities utilize the above mentioned legislation,
policy and strategy in development planning across departments and for future strategy
throughout the Namakwa District.

The Namakwa District Municipality has, therefore, developed a framework from which all the local
IDPs in the District should be aligned.
The framework is the most important directional document for aligning the planning process for
Integrated Development Plans (IDPs) among local municipalities and the Namakwa District
Municipality.
This Framework is binding on both the district as well as the local municipalities throughout the
Namakwa District.
5. PRINCIPLES FOR IDP’s IN THE NAMAKWA DISTRICT
The Framework takes into account that any existing, approved policy and strategies will be taken
into consideration in future development planning throughout the Namakwa District and Local
municipalities.
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The following measures will apply to ensure the above:



Strategies arising from existing, approved IDP’s, both at the District and Local level, that
have been proportionally implemented and as a whole, will be continued.
.
The Integrated Development Planning Process, both at the District and Local levels, will be
guided by legal policy and principles of integrated development.
The latter will be taken into account when Integrated Development Plans have been
approved and implemented at all levels.

i) Current status of development planning in the Namakwa District
All the municipalities in the District have developed and adopted their next 5year IDP’s. They
all are in the first year of their 4th Generation IDPs.
ii) Roles and Responsibilities of Municipalities
To successfully ensure continued liaison and coordination the following operations throughout
the Namakwa District will apply;












List of Municipal IDP Coordinators and contact detail distributed to ensure effective
communications.
These will afford the IDP Coordinator of the Namakwa District the opportunity to monitor
and evaluate progress relating to challenges experienced at local level and in consultation
with the Municipal Manager make provision for assistance / support in this regard to a
particular municipality.
Workshops will be planned, when necessary,by the Namakwa District Municipality.
Workshops will be determined based on a particular need identified by the District and
Local municipalities.
IDP Representative Forum meetings will be held bi-annually with the Executive Mayor of
the Namakwa District Municipality as the Chairperson. Mayors, Municipal Managers and
IDP Coordinators of the Local Municipalities and Sector Departments will be part of the
Forum where issues regarding the Integrated Development Planning Processes will be
discussed and addressed.
Chairpersons of Portfolio Committees of the District Municipality will also be invited.
Chairpersons of District Forums will also be invited.
Provincial Coastal Chairperson/secretariat will also be invited.

6. PLANS AND PLANNING REQUIREMENTS AT PROVINCIAL AND NATIONAL LEVEL
The Department of Cooperative Governance and Traditional Affairs (COGTA) has also
introduced an IDP framework for municipalities outside metros and secondary cities. The
framework requires that municipalities prepare or review IDPs that are sector oriented.
There are two main categories of Sector Plans, namely:Developmental Vision Sector Plans:

•
•
•
•

Spatial Development Framework (SDF);
Local Economic Development Plan (LED Plan);
Disaster Management Plan;
Institutional Plan;
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• Financial Plan.
Service Oriented Sector Plans are:

•
•
•
•
•
•
•
•

Water Services Development Plan (WSDP);
Integrated Waste Management Plan (IWMP);
Integrated Transport Plan (ITP);
Environmental Management Plan (EMP);
Integrated Human Settlement Plan (IHS);
Housing Sector Plan (HSP);
Integrated Energy Plan (IEP);
Sports and Recreation Plan, etc.

The two categories of sector plans provide the strategies,programs and projects that form the
basis for the IDP and Budget. All the Plans are not yet compiled for the District and Local
Municipalities and certain Plans needs revision. Sector Plans should be prepared in a coordinated
manner in order to ensure that the service specific sector plans contribute to the long-term vision
of the municipality. Sector Plans should not be developed in isolation of each other and there
should be integration among the plans.
During the current five year IDP cycle, the District and its Local municipalities will strive to ensure
that all the IDP’s are aligned to the following National and Provincial plans as well:












National Development Plan 2030
National Spatial Development Perspective (NSDP- Presently being reviewed)
National Growth and Development Strategy (NGDS)
Revised IDP Format Guide (Framework)
Guidelines for Credible IDP’s
5 year Strategic Agenda for Local Government
Medium Term Strategic Framework
Delivery agreement: Outcomes 8
Delivery agreement: Outcomes 9
The Northern Cape Provincial Growth and Development Strategy (NCPGDS)
Reviewed.
 The Northern Cape Provincial Spatial Development Framework (NCPSDF) -Reviewed.
7.

HORIZONTAL AND VERTICAL ALIGNMENT OF PROCESSES

Alignment may be defined as;
―A process entailing structured and systematic dialogue within government with a view to bring
about coordinated and integrated action among the spheres of government and between the
spheres and other organs of state to achieve common objectives and maximise development
impact‖.
The main responsibility of horizontal alignment lies with the Namakwa District Municipality. The
Namakwa District IDP Managers Forum will be utilized as the platform to ensure alignment
between the B–municipalities residing within the district, the Namakwa District municipality, as well
as Provincial and National Departments.
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The core component of vertical alignment will be through the District’s established Technical IGR
engagements coordinated by the Namakwa District Municipality. Alignment with Provincial Sector
Departments must also be achieved.
The Integrated Development Plans of Local Municipalities must be aligned with those of the
District IDP. These include but are not limited to the following:-

•
•
•
•
•
•
•
•
•
•
•
•
•
•

The Districts development priorities and objectives including its local economic
development goals and its internal transformation needs.
The Districts development strategies which must also be aligned to the national or
provincial Sector Plans.
The Districts Spatial Development Framework (SDF)
The Districts Disaster Management Plan
The Districts Integrated Environmental Management Plan
The Districts Water Services Development Plan
The Districts Integrated Waste Management Plan
The Districts Integrated Transport Plan
The Districts Local Economic Development Strategy
The Districts Growth and Development Strategy
The Districts HIV/AIDS Strategy.
Northern Cape Coastal Management Plan
Northern Cape Critical Biodiversity Areas
Industrial Policies

The following Strategic Objectives of the District Municipality should also be aligned;






Monitor and support local municipalities to deliver basic services which include water,
sanitation, housing, electricity and waste management
Support vulnerable groups
Improve administrative and financial viability and capability
Promote and facilitate Local Economic development
Enhance good governance
 Promote and facilitate spatial transformation and sustainable urban development
 Improve communication and communication systems
 Establish a customer care system
 Invest in the improvement of ICT systems
 To render a municipal health services
 To coordinate the disaster management and fire management services in the
district
 Implement the climate change response plan
 Caring for the environment

All municipalities must ensure that their IDP’s reflect the core components stated above.
Furthermore all IDP’s must reflect a detailed structure of the municipality depicting monitoring of
the implementation of projects E.g. Performance Management System framework. The framework
must describe how and when the key performance indicators and performance targets mentioned
in the IDP will be measured/monitored in order to ensure successful implementation thereof
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8.

THE IDP CYCLE AND COMPONENTS

The following cycle and phases, with timeframes, should form part of the IDP compilation.
Phase
Initiation

Activities
Adoption of Process Plans

Timeframe
Completed by August

Notify
communities
of
particulars of process plan
the municipality intends to
follow – Section 28(3) MSA
IDP
Public
Participation
Process

Advertisements,
communication channels

September

Analysis

Strategies
Projects

Integration

Council consideration

Public Participation
Council adoption

Advertisements,
September – March
communication channels
Public meetings
Community
and
Ward Completed by 31 January
Committee meetings
Stakeholder meetings
Strategic workshops
Municipality-wide
Projects/Programmes
Community
Projects/Programmes

Completed by 28 February
Completed by 28 February
Level

District and B – municipalities Completed by 28 February
to integrate all municipal
sector plans integration
District and B – Municipal Completed by 31 March
Councils to consider Draft
IDP
Comment on IDPs
Completed by 30 April
Final approval by District and Completed by 31 May
B – Municipal Councils

The contents of the district and each local municipality IDP need not necessarily be similar, but for
the sake of alignment it is accepted that at least the following components will be a guide to ensure
alignment of District’s and Local municipalities IDP’s.
Clear Analysis Of Municipal Reality
And Clear Development Strategy

•
•
•
•
•
•
•

Socio-economic analysis of municipal area:
Ward-based profiling within the municipal area
* (exclude District IDP)
Clear long term development vision (SDF)
Clear economic development strategy (to
broaden economic participation through skills
development and higher investment rate)
Clear strategy for people development (skills /
health /education)
Clear actions for development of natural
resource base
Action for integrated human settlement (spatial
planning logic)
Sectoral plans in support (water, transport,
energy, land reform)
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Targeted Basic Services And
Infrastructure Investment

•
•
•
•
•

Community Involvement
Planning And Delivery

In

•
•
•
•

Institutional Delivery Capacity
Within
Municipality

•
•
•
•
•

Alignment
National/Provincial
Programmes

With

•
•
•

9.

Basic service provision that address national targets
for basic service provision (water, sanitation, electricity,
waste removal/sanitation)
Comprehensive Bulk Infrastructure Planning
Clear medium to long term infrastructure provision
strategy: Targeting of services and infrastructure to
specific areas
Maintenance of infrastructure is addressed
MIG and other infrastructure grants are optimally
Utilised
Ward Committee re-establishment
Ward Committee Induction and training
Communication and capacity building on IDP through
council and ward structures
Sector involvement in the IDP
Institutional Framework and Microstructure review
Clear project and service delivery plans
Budget linked to IDP priorities and projects
Clear performance indicators for IDP implementation:
services/project
Internal
skills,
systems
and
implementation
responsibilities
IDP addresses national and provincial strategies
(economic, social and environmental (i.e. NSDP,
PGDS)
District and B – Municipal IDP have a shared strategic
priorities
Sharing of resources between spheres of government
in the IDP

MECHANISMS AND PROCEDURES FOR PUBLICPARTICIPATION

Public participation is a fundamental ingredient of the Integrated Development Planning process.
This is articulated clearly in Chapter 4 of the Municipal Systems Act (32) 2000. Section 16 (a)
states that municipalities must encourage, and create conditions for, the local community to
participate in the affairs of the municipality.
The Namakwa District Municipality will also engage district wide stakeholders as part of its five
year 2017-2022 IDP process. This will be mainly through the utilization of established District
Technical IGR Forums. The objectives of these engagements in the Namakwa District will be to
identify developmental concerns of a district concern and possible district wide solutions for
discussion with the Steering committee and a Strategic Workshop with Council. The outcomes of
these sessions will be included in the Namakwa District Municipality’s Draft review 2018/19 IDP.
District Approach to public participation
The District Municipality through the Steering Committee meetings and IDP Representative Forum
will ensure public participation with its local municipalities and other stakeholders.
The IDP Steering Committee may establish subcommittees for specific activities and outputs which
should include additional persons outside the Steering Committee.
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The Steering Committee meetings are not the only form of structure that may be used for
monitoring and consultation. The District IDP Manager together with the local municipalities IDP
Managers may conduct meetings continuously as and when required.
Minutes of the meetings must be documented/ recorded with attendance registers signed and
stored.
The IDP Representative Forum may constitute of the following persons:

 The Executive Mayor (Chair)
 IDP Steering Committee Members;
 Members of the Executive Committee;
 Councillors (Portfolio Councillors)
 Ward committee Chairperson (applicable to local municipalities)
 Heads of Departments/ Senior officials;
 Stakeholder representatives of organised groups;
 NGO’s
 Community Representatives etc.
Local Municipalities approach to public participation
The Local Municipalities will ensure public participation through community participation meetings
according to the dates and timelines outlined in their respective approved process plans. The
Local municipalities also have the option to invite the district municipality to their steering
committee meetings if they see fit to do so.
10.

PROCEDURES AND PRINCIPLES FOR MONITORS THE PLANNING PROCESS

The following procedure and principles will apply to the monitoring of the planning process:




Each municipality is responsible for monitoring its own process and for ensuring
that the agreed principles and programmes for the framework are adhered to.
Each municipality will use its IDP Representative Forum and IDP Steering
Committee together with the IDP Manager concerned as the responsible monitoring
agent. The monitoring agent is responsible for reporting on progress/problems
upward to the Council and Mayoral Committee concerned and downward to officials
and functionaries. The IDP Representative forum must also monitor the process.
Section 83 and 84 (1) (a) of the Municipal Structure Act empower the NDM to
monitor the process at District and Local level. The IDP Manager/s of the B
Municipalities monitor the process for the Namakwa District Region.

11. REVIEW AND AMENDMENT OF FRAMEWORK
This District IDP Framework Plan will be reviewed annually and can be amended if needed by all
parties involved.
12. CONCLUSION
The Namakwa District IDP Framework aims to bind both the District Municipality and the region’s
B-municipalities through consultation, coordination and alignment between the planning
processes. The Framework also aims to establish structures that could be of use to improve
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municipal IDP processes and at the same time provide the mechanisms that could be utilised to
monitor and evaluate the IDP development process.
In conclusion, the Namakwa District Municipal IDP Framework Plan must be seen as the tool for
the District to ensure credible and sustainable integrated development planning and development
within the District
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16. Acronyms
ACIP
CASP
CSA
CoGHSTA
CPV
DAFF
DEA
DeDAT
DMA
DoJ&CD
DOT
DOE
DOH
DRPW
DSAC
DWA
ECD
EIA
EMF
EPWP
FET
GIS
ICT
IDC
IDP
IDT
IRDP
IPPCC
KPA
LED
MDG
MFMA
MIG
MFMA
MSA
NAMDA
NDM
NRM
NC-WFTC
PCC
PIG
PMS
RDP
PFMA
PHDP
RBIG
RHP
PV
SALT
SANBI

:
:
:
:

Accelerated Community Infrastructure Programme
Comprehensive Agricultural Support Programme
Conservation South Africa
Department of Cooperative Governance, Human Settlements and Traditional
Affairs
: Concentrated Photo Voltaic
: Department of Agriculture, Forestry and Fisheries
: Department of Environmental Affairs
: Department of Economic Development and Tourism
: District Management Area
: Department of Justice and Constitutional Development
: Department of Transport
: Department of Energy
: Department of Health
: Department of Roads and Public Works
: Department of Sports, Arts and Culture
: Department of Water Affairs
: Early Childhood Development
: Environmental Impact Assessment
: Environmental Management Framework
: Expanded Public Works Programme
: Further Education and Training
: Geographic Information System
: Information and Communication Technology
: Independent Development Corporation
: Integrated Development Planning
: Independent Development Trust
: Integrated Residential Development Programme
: Intergovernmental Panel on Climate Change
: Key Performance Indicators
: Local Economic Development
: Millennium Development Goals
: The Municipal Finance Management Act No. 56 of 2003
: Municipal Infrastructure Grant
: Municipal Finance Management Act
: The Municipal Systems Act No 33 of 2000
: Namakwa Development Agency
: Namakwa District Municipality
: Natural Resource Management
: Northern Cape Working for the Coast
: Provincial Coastal Committee
: Provincial Infrastructure Grant
: Performance Management System
: Reconstruction and Development Programme
: Public Finance Management Act
: Provincial Housing Development Plan
: Regional Bulk Infrastructure Grant
: Rural Housing Programme
: Photo Voltaic
: South African Large Telescope
: South African National Biodiversity Institute
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SANParks
SDBIP
SDF
SEMP
SRHP
WTW
RDP

:
:
:
:
:
:
:

South African National Parks
Service Delivery Budget Implementation Plan
Spatial Development Framework
Strategic Environmental Plan
Social and Rental Housing Programme
Water Treatment Works
Rural Development Plan
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